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Ladies and Gentlemen:

Enclosed are the results of our July 1, 1~95 actuarial valuation .of the, City of
Philadelphia Municipal Ret;irement System.

The employee data and the, financial information used in this report W~r:~provided by
, ',' ",',." ',':',',:;", ," .

the City and the Board of Pensions and Retirement. The a'ctuaria1.yaltiatldn,:'tep61.'t.
-, _ , - , " ' ,",' ";"', ,,'.. , .H'"~ " .

may be used to support contributions to tllb Retirement System'-"f6_?:'Qi'e?fis#~1Year' .
ending June 30, 1997. '~_').;.o;:i/.f,- '..f;-" ' .

A summary of the results from ,the actuarial valuation is as shown in, the table below.

Summary of actuarial valua'tion results as of July 1. 1995 (dolhirs in th~'usands)

Actuarial accrued liability as of July 1, 1995

Assets as ofJul)' 1.,.19Q5.for valuation purposes
, !, " " n-

Unfunded actuarial:accrued liability as of July 1, 1995. . ,

City normal,cost as a percew of payroll for-:~heyear, assuming
payment is made' ~t ~e beginning of year':', .

$4,850,820

$2,312~1'03

: 1967 Plan
Municipal division
Police division
Fire division

Plan 87
Municipal division (Plan M)
Municipal division (Plan Y)
Elected officials
Police division
Fire division

Combined plans

A consulting subsidiary oi ,Johnson & Higgins

.' ,',

5.699%
8.527%
8.496%

5.138%
5.503%
5~382%
6.983%
7.748%

6.423%

-
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The actuarial assumptions underlying the results are our best estimate of t!Jlticipated
future experience of the Retirement System.

The City's fuiiding policy provides for payment of the normal cost in accordance with
the calculations made by the actuary plus level dollar payments toward amortization of
the Dombrowski unfunded actuarial accrued liabilities plus payments increasing 5.5%
per year toward amortization of the unfunded actuarial accrued liability established on
July 1, 1985 plus level dollar payments toward amortization of any plan changes or
actuarial gains and losses which occur after July 1, 1985.

"For the year beginning July 1, 1996 and ending June 30; 1997, policy requirements
call for an amortization payment of $170,942, assuming payment is made at the
beginning of the year.

The amortization schedule for determining the City's Minimum Municipal Obligation
for the fiscal year ending June 30, 1997 is in Table 85 of this report.

Supporting data and background material pertinent to determining the normal cost and
acc~ed liabilities of the Retirement System is also in this report.
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EXECUTIVE SUMMARY

This report summarizes findings from the actuarial valuation and the changes in costs
and liabilities for the City of Philadelphia Municipal Retirement System as of July 1,

1995.

Findings summary

Table 1 shows actuarial valuation results for all divisions as of July 1, 1995.

1. July 1, 1995 actuarial valuation (dollars in thousands)

1

Participants
Active
Retired and beneficiaries
Disabled
Terminated vested
Total

Total annual salaries

Net acmarial accrued liability

Unfunded actuarial accrued liability

Assets for valuation purposes

City normal cost as percent of payroll (beginning-oi-year payment)

Fiscal 1997 funding requirements (beginning-of-year payments)
City's funding policy
Minimum Municipal Obligation

., 29,971
25,708
5,]96

---.ill
61,613

$ 1,006,434

$ 4,850,820

$ 2,538,718

$ 2,312,103

6.423%

$ 235,584'
$ 182,567"

a. The City may use general state aid and state cost-of-living reimbursements to meet this
commitment. For fiscal 1996, these totaled $35,399 (thousands).

Normal cost

The total normal cost is the cost of .benefits accruing during the year. The City's
normal cost equals the total normal cost less expected employee contributions. The
followmg graph is a three-year history of the. total normal cost with employee and City
components as a percent of pay.



EXECUTIVE SUMMARY

2. Total normal cost - percent of pay

2

Percent
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0%
1993 1994

Year
1995

IIIICity
• Employee

Unfunded actuarial accrued liability

From June 30, 1994 through June 30, 1995, the unfunded actuarial accrued liability
increased from $2,437,374,000 to $2,538,718,000 because:

• The June 30, 1985 unfunded liability is being amortized with payments increasing
5.5% per year. Because the payments in earlier years are less than the interest, the
schedule causes increases in this unfunded liability each year through 2002; after

then it will decrease .

• Investment return on an adjusted market basis was 7.8%. Because this is less than

the assumed 9% rate, a loss occurred .

• The Board improved its method of collecting quasi employee data, resulting in an

actuarial loss .

• The Plan 87 municipal group (plan M) increased the benefit multiplier from 2.0%
to 2.2 % for the first 10 years of service, also increasing the unfunded liability .

• Supplemental State Assistance was received in addition to required contributions,

resulting in a gain .

• Other experience, including lower-than-expected salary increases offset by

improved data, produced a small loss.

Foster Higgins



EXECUTIVE SUMMARY

These factors are illustrated in Table 3(A).

3

3(A). Unfunded liability (thousands)

.1994 unfunded liability

Change due to:
Payment schedule
Investment return
Quasi loss
Plan changes
Supplemental Staie Assistance
Other actuarial experience

1995 unfunded liability

$2,437,374

55,802
30,516
12,169

893
(1,315)
3,279

$2,538,718

l

Because the June 30, 1985 unfunded liability is being amortized with payments
increasing 5.5% per year, the total unfunded liability is scheduled to increase each

year unti12002, and then decrease to zero in 2019.

The graph below (Table 3(B» illustrates changes in the unfunded liability through
2019. The solid line indicates actual changes in the unfunded liability and includes
scheduled increases and changes because of plan amendments, assumption changes,
and gains and losses. The dotted 1ine reflects projected changes based on past

experience.

31BI. Unfunded actuarial accrued liability

Billions
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EXECUTIVE SUMMARY

City funding policy

4

The report shows the recommended City contributions, assuming they' Ie paid at the
beginning of the fiscal.year (July 1, 1996) or, alternatively, at the end of the year
(June 30, 1997). The end-of-year payment reflects one year's interest at the valuation
rate of 9%. The City's funding policy has been to pay interest at 9% from July 1,
1996 to the date paid.

The resulting estimated City contributions for fiscal years 1997 and 1996 are shown in
Table 4(A); Table 4(B) shows July 1, 1996 employee contribution rates.

4(A). Estimated City contributions (thousands) - beginning-at-year payment

Nannal cost
Amortization payment

Total City cost

Fiscal 1997

$ 64,642'
170,942

$ 235,584b

Fiscal 1996

$ 63,055
157,478

$ 220,533

a. Based on July 1, 1995 payroll. Actual nonnal cost will be based on actual fiscal 1997 payrolL

b. The City may use general state aid and state cost-of~living reimbursements to meet this
commitment. For fiscal 1996, they totalled $35,399 (thousands). Supplemental State Assistance
($4,475 (thousands) in fiscal year 1996) may not be used as part of this commitment.

4{B). Employee contribution rates effective July 1, 1996

Municipal Elected Police Fire

1967 Plan 3.75%" N/A 6.00% 6.00%

Plan 87 2.20% (Plan M) 7.76% 5.00% 5.00%

2.36% (Plan Y)

a. 6.00% on wages over the Social Security maximum taxable wagebase - $62,700 in 1996.

Minimum Municipal Obligation

The Minimum Municipal Obligation (MMO) is the minimum required City
contribution under state law (Acts 205 and 180).

The City's funding policy differs from the MMO. The most signific.a~t differences

are:

Foster HigginS



EXECUTIVE SUMMARY

Ii The City uses a 34-year increasing amortization of its July I, 1985 unfunded
actuarial accrued liability, while Act 205 allows a 40-year increasing amortization

schedule .

• The City applies the normal cost rates to the fiscal year's actual payroll. The
:MMO is based on the prior year's estimated payroll .

• No interest accumulates on the MMO if the payment is made by year-end .

• The City's funding policy uses a one-year delay in applying actuarial valuation
results to fiscal years. The MMO reflects a two-year delay to comply with state

auditors' recommendations.

iii The MMO reflects amortization of prior years' City contributions above past

MMOs as actuarial gains.

5

Table 85 of this report summarizes the City's unfunded liability payment to nieet the
fiscal 1997 Act 205 MMO. These payments reflect the 40-year funding from July 1,

1985 with increasing payments at 5.5%.

The resulting fiscal 1997 MMO is summarized in Table 4(C).

4IC). Fiscal 1997 Minimum Municipal Obligation (thousandsl

Normal cost
Amonization payment
Administrative e"pense
Subtotal
E"pected member contributions
Minimum Municipal Obligation
Interest
Total

$ 102,400'
118,069
4,299

S 224,768
(42,201)

S 182,567
O'

$ 182,5670.0

l

a. Reflects a 3% across-the-board salary increase for municipal employees effective April I, 1996
and a 3% increase for police and firefighters effective January 1, 1996,

b. Assumes the MMO will be paid before December 31, 1996.

c. May be offset by general state aid and state COLA reimbursement, estimated at $35 million.

d. The City believes that Act 205 Section 607(h) doesn't apply, If it does, the MMO may not be
less than the City contribution for any prior year since Act 205 was implemented in 1985, The
City contributed $226,530,000 for fiscal year 1994. This would be the MMO if Section 607(h)
applied.

Foster Higgins



EXECUTIVE SUMMARY

Funding status

The plan's funding status is measured by the ratio of the actuarial value of assets to
the actuarial accrued liability. A comparison of this ratio as of July 1,1995 and
July I, 1994 is shown in Table 4(D).

4(0). Funding status comparison (dollars in thousands)

6

l

Actuarial value of assets
Actuarial accrued liability

Funding ratio

•

1995

$2,312,103
$4,850,820

47.7%

1994

$2,225,209
$4,662,583

47.7%

Foster Higgins



COST DERIVATION

This section explains the Retirement System's costs. We determined estimates using
the entry age actuarial cost method. The cost estimates derived in this actuarial
valuation will be the basis for determining pension costs for the fiscal year ending
June 30, 1997. Pension costs consist of the normal cost and the unfunded liability

amortization payment.

Derivation of normal cost

7

l

The normal cost is the total of the individual normal costs for all members assuming
the plan always existed and the underlying acwarial assumptions are exactly realized.
Benefits payable under every circumstance (retirement, death, disability, and
termination) are included in the calculations. Employee contributions expected to be
made during the year are subtracted from the total nonnal cost to determine the City's
normal cost. The City's nonnal cost is divided by total payroll to detennine the
normal cost as a percent of pay for each division and the entire Retirement System.

Derivation of the unfunded actuarial accrued liability

The actuarial accrued liability is the total of the actuarial present value of all
accwnulated past normal costs assuming the normal cost had always been contributed
and acruarial assumptions had been exactly realized.

The valuation assets are determined as of July 1, 1995, using an actuarial asset method
that spreads investment experience over a five-year period to minimize the investment
volatility on the Retirement System's costs. The method measures gains or losses
against the assumed 9% investment yield, recognizing one-fifth of the gain or loss

over the next five years.

The unfunded actuarial accrued liability is the accrued liability less the fund's assets
on the valuation date.

Experience gains and losses are the difference between the expected and acrual
unfunded actuarial accrued liability (see the preceding paragraphs) on the valuation

date.

Foster Higgins



COST DERIVATION 8

The portion of the unfunded actuarial accrued liability attributable to the Dombrowski
class action suit is. amortized in level dollar payments over 40 years ending June 30,
2009. The remaining July i. f985 unfunded actuarial accrued liability is amortized
over 40 years ending June 30, 2019 in annual payments increasing 5.5% per year.
Changes in the actuarial accrued liability realized after July 1., 1985 are amortized in
level-dollar payments over the following years according to Act 205:

• Changes in actuarial assumptions - 20. years

• Experience gains and losses - 15 years

• Active members' benefit modifications - 20 years

• Nonactive members' benefit modifications - 10 years.

For a detailed analysis of the derivation of plan costs, see Tables 5 through 16.

The resulting contribution reflects the City's funding policy which results in a larger
contribution than the MMO determined under Act 205.

Table 85 shows the annual payments needed to satisfy the City's MJ\10 for fiscal year

ending June 30, 1997.

Table 17 shows the annual payments needed to fund plan liabilities through fiscal year

ending June 30, 2019.

Foster HigginS
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COST OERIVATION
9

5. July 1, 1995 derivation of normal cost (dollars in thousands)

1967 Plan Plan 87

Municipal Policl'- Fire l\funidpal (M) Municipal (Y) Elected I'olice Fire Total

I. Number of active members 16,975 4,102 1,776 1)70 2,933 21 2,217 577 29,97[

2. Totll normal cost,. Service retirement $ 30,438 $ 15,203 S 6,461 $ 1,864 $ 3,331 143 I 4,781 $ J,265 I 63,41\6

b. Preretio;ment death 4,167 1,104 502 ". 494 12 365 10. 7,011

,. Disability retirement 6,409 4,304 1,887 309 840 J2 1,863 545 16,170

d. Vested termination 6.954 782 351 40' 70' • 1,074 263 10.551

,. Refund of nllllvested members'
wnlributions 3,5L9 620 293 IJ9 243 12 354 90 5,270

f. Health care benefit 0 28 JJ 0 0 0 9 3 53

,. Administrative expenses 2,528 -ill ----lll 97 ~ __ 2 157 41 4,)00

h. Tulal $ 54,016 $ 22,960 $ 9,870 $ .3,068 $ 5,821 $ 189 I 8,603 $ 2.315 $ 106,841

3. E:o;pected employee contributions $ 21,359 $ 9,479 $ 4,08S I 920 $ 1,746 I 112 I 3,589 I 908 I 42,2oi.l

4. City nonnal cost (lh) - (3) .$ 32,657 $ 13,480 $ 5,785 $ 2,148 $ 4,075 I 77 I 5,013 $ J ,407 I 64,642

5. Current total annual payroll $ 573.047 $158,079 $68,087 S41,799 $ 74,038 S 1,440 $ 7J,787 $18,157 .~J,006,434

6. City IIOrmal cost as a percent of
pay assuming beginning-flf-year
payment (4) -;. (5) 5.699% 8.527% 8.496% 5.138% 5.503% 5.382% 6.983% 7.748% 6.423%

7. City normal cost a5 a percent of
pay assuming end-oI-year
payment (6) x 1.09 6.212% 9.294% 9.261 % 5.600% 5.998% 5,866% 7.611% 8.445% 7.001 %

Naif: Numbers may not add bec.ause of rounding.

Foster Higgins
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COST DERIVATION

II
"
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6. Derivation of unfunded actuarial accrued liability as of July 1, 1995 (dollars in thousands)

1967 I'lan
Municipal "olice Fire

Plan 87
Municipal (~1) Municipal (V) Elected I'elice Fire Total

$1,160,858 $ 563,249 $263,349 $31,6~3 $ 40,007 $ 4,655 $ 78,981 $19,455 $2,J62,248

127,729 31,526 15,453 4,342 6,111 311 5,625 1,54r. 192,655

161,844 85,903 38,146 5,635 10,041 3Ur. 28,671 7,689 338,241

164,S40 7,054 1,718 1,370 8,935 146 18,071 4,083 212,276

'.904 131 11 1,472 2,700 11 5,156 1,245 14,651

~ 528 251 ___ 0 ___ 0 __ 0 147 __,_, 968

$1,619,115 $ 688,392 $318,998 $50,513 $67,795 $ 5,450 $136,657 $)4,060 $2,921,040

$1,172,172 $ 783,602 $272,808 , '39
, 13 $ 1,315 $ 817 $ 111 $1,231,18'}

184,804 302,166 82,149 0 0 0 3,003 64 572,186

39,511 5,565 766 94 0 0 0 0 45,941

1,776 151 J3 95 7 0 66 0 2,129

Q 4,176 2,404 __ 0 ___ 0 __ 0 ,II __ 8_6 ~177

$1,398,269 $1,095,661 $358,159 $ 518 $ 30 $ 1,315 $ 4,397 $ 262 $2,858,622

$3,017,444 '$1,784,053 $677,158 $51,040 $ 67,825 $ 6,765 $141,054 $ )4,323 $5,779,662

1,370 2,933 11 2,211 577

II 1 7 " 4

0 0 0 11 1

--' ___ 0 __ 0 0 __ 0

1,384 :2,934 28 2,244 581

1. Number of members

,. Aclive
b. Retired,. Disabled

". Terminated vested,. Tolal

2. Total annual benefits

,. Retired
b. Disabled, Terminated vested,. Total

,. Present value of benefits

,. Active members
Service retirement
Preretiremeot death
Disability retirement
Vested termination
Refund of nonvested
members 'contributions

lIealthcare benefit

Subtolal

b. Nnnactlve members
Service retired
Disabled
Terminated vested
Nonvested members'
contributions

Health care benefit

Subtotal

,. Total

16,975
16,389
2,207

658
36.229

$ 152,489
24,288
7,254

$ 184,031

4,102
6,613
2,374

66
13,155

$ 90,259
33,975

617
$ 124,861

1,776
2,668
601
!!

5,057

$ 33,890
9,441

OJ
$ 43,426

, 36
o

__ 16
$ 51

, 4

o
___ 0
, 4

$ 147
o

__ 0
$ 147

,
$

84
284
~

368

, 11
6

___ 0
, 27

29,971
25,708
5,196

738
61,613

$ 276,929
67,993
7,992

$ 352,914

Nolt: Numbers may nut add because of rounding.

Foster HigginS
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COST OERIVATION

I I
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6. Derivation of unfunded actuarial accrued liability as of July 1, 1995 {thousands} - (continued)

1967 Plan Plan 81

Municipal Police Fire J\1wlicipal (M) Municipal (Y) Elected Police Fire Total

,. Present value of future nonna[ costs

,. Sen-ice retirement $ 268,023 $ 119,137 $ 45,741 $18,162 $ 35,274 I '"5 $ 58,862 .$ 14,787 I 560,97)

b. Preretirement death 38,588 8,572 3,549 2,701 5,517 99 4,540 1,272 64,839

,. Disability retirement 57,842 33,572 13,355 3,448 9,296 103 21,702 6,333 146,651

d. Vested tennination 68,96\ 6,083 2,474 4,513 8,OSO 62 13,603 3,225 107,000

,. Refund of nonvested
members' contributions 32,785 4,670 1,980 1,405 2,5l2 79 4,421 1,067 48,920

r. Health care benefit 0 216 89 ___ 0 __ 0 __ 0 118 -2! 458

g. Total $ 466.199 $ 172,251 $ 61,188 $ 30,230 $ 60,679 $ 1,329 $104,246 $26,718 , 928,1142

,. Actuarial accnu:d liability (3) - (4)

,. Active members

Service retirement .~ 892,835 $ 444,112 $217,608 $13,531 $ 4,733 $ 3,670 $ 20,119 $ 4,668 $1,601,275

Preretirement death 89,141 22,954 11,904 1,641 59' 223 1,085 27' 127,816

IJlsability retirement 104,002 51,331 24,791 1,187 745 203 5,975 1356 191.590

Vested tennination 95,879 97i (696) 2,857 '" 84 4,468 858 105.27(,

Refurnl of IlOnvested
members' oontributions (28,881) (4,538) (1,959) 67 188 (58) 734 178 (34,169)

Health care benefit 0 312 162 __ 0 0 __ 0 29 8 510

Subtotal $1.152,976 $ 516,141 $251,810 $20,28] $ 7,116 $ 4,121 $ 32,411 .$ 7,342 $1,992,198

b. Nonactive members
Service retired $1,172,172 $ 78],602 $272.808 , 339 , 23 $ 1,315 , 817 , 112 $2,231.189

Disabled 184,804 ]02,166 82,149 0 0 O. 3,00] 64 572,186

Tenninated vested 39,517 5,565 766 94 .. 0 ° 0 0 45,9<11

Nonvested members'
contributions 1,776 151 33 95 7 0 66 0 2,129

Health care benefit 0 4,176 2,404 ___ 0 ~ __ O __ 0 511 __ '_6 1,177

Subtotal $1,]98,269 $1,095,661 $358,159 $ 528 , 30 $ 1,]15 .$ 4,]97 $ 262 $ 2.858,622

,. Total $2,551,245 $1,611,802' $609,969 $20,811 $ 1,146 $ 5,436 $ 36,808 $ 7,604 $ 4,1\50,820

6. Assets For valuation purposes $1,252,900 $ 684,869 $288,048 $25;259 $ 6,919 $ 2,178 $ 41,822 $10,107 $ 2,312,103

7. UnFunded actuarial accnled liability
(ScJ - (6) $1,298,344 $ 926,933 $321,912 $ (4,449) , 226 $ 3,259 $ (5,014) $ (2,5U3) $ 2,538,718

Nou: Numbers may not add because of rounding, Foster Higgins
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COST DERIVATION

7. Development of the expected unfunded actuarial accrued liability for fiscal year ending June 30, 1997 (thousands)

12

1967 Plan Plan 87

Municipal Police Fire Municipal (M) Municipal (V) Eleded Police Fire Total

l. E.•.pected July I, 1995 unfunded
actuarial accmed liability based
on July I, 1994 valuation $1,263,333 $ 916,411 $322,670 $ (5,167) $ (941) $ 3,501 $ (4,573) $ (2,058) $2,493,"176

2. Changes in July 1, 1995 unfunded
actuarial accmed liability due to:
B. Actuarial e .•.perience
b. Active plan
c. Subtotal

$ 35,01l
Q

$ 35,01t

$ 10,522

°$ 10,522

$

$

(748)

J
(748)

.$ (175)

~
.$ 718

S 1.168
__ 0
$1,168

.$ (243)
___ 0
S (243)

.$ (441)
__ 0
.$ (441)

.$ (445)
__ 0
$ (445)

$ 44,649
893

.$ 45,542

3. Actual unfunded actuarial accrucd
liability, July I, 1995 (1) + (2) $1,298,)44 $ 926,933 $321,922 $ (4,449) $ 226 $ 3,259 $ (5,014) $ (2,503) $2,538,718

4. E.•.pected changes in unfunded actuarial
accrued liability from July I. 1995 to
July I, 1996:

a. lnte~st (2c) x .09 $ 3,151 $ 947 , (67) $ 65 S 105 .$ (22) S (40) .$ (40) $ 4,099

__ '_7

b. Increase ill unfunded actuarial
accn/ed liability from July I, 1995
to July I, 1996 according to
amortization schedule per 1995
valuation report

c, SUblOlal

33,563

S 36,714

11,576

S 12,523

7,095

.$ 7,028

----ill

S 316

--E

S 137

----ill1l

$ (195)

~

S 251 $

52,734

57 S 56,833

5, E.•.pccted July I, 1996 unfunded actuarial
accrued liability (3) + (4c) $1,335,059

Note: Numbers may nol add because of munding.

$ 939,456 $328,950 $ (4,132) $ 3M $ 3,064 S (4,762) .$ (2,447) .'&2,595,551

Foster Higgins
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8. Development of municipal division (1967 Planl annual end.of.year payment toward the unfunded actuarial accrued liability
for fiscal year ending June 30, 1997 (thousands)

Fiscal Yur Endillg June 30, 1997

I. Expected July 1, 1995 unfunded actuarial
accrued liability based on July I, 1994 valuation

a. Dombrowski

b. Remaining

e. Subtotal

2. Changes in unfunded actuarial accrued liability,
July I, 1995

(Gains)/Iosses

3, Tolal (lc) + (2)

Nore: Numbers IIlIIY(Wtadd because of rounding.

Oulstanding Balance
July 1, 1995

$ 15,671

1,247,663

$1,263,333

.$ 35,011

$1,298,344

Expected Balance
July 1, 1996

$ 15,068

\,281,828

$1,296,897

$ 38,162

$1,335,059

Amortization
Period Renminjllg

IJ

IJ

Annulil End-or-Year
l'aYllIellt"

.•• 2,013

82,618b,<

$ 84,630

.$ 4,734

$ 89,364

a. Includes interest at 9% to year-end.
b. Payments toward unfunded liability as of July I, 1985, increasing al 5.5% per year. All other payments are level tlollar amounts.
c. inclwles $/8 payable solely by the Parking Authority due to lhe [993 early retiremellt window.

Foster Higgins
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COST OERIVATION 14

9. Development of police division (1967 Plan) annual end-ot-year payment toward the unfunded actuarial accrued liability for
fiscal year ending June 30, 1997 (thousands)

Fiscal Year Emling JuneJO, 1997

1. E~peCledJuly I, 1995 unfunded actuarial
aeemed liability based on July I, 1994 valuation

a. Dombrowski

b. Remaining

C. Subtotal

2. Changes in unfunded acwarial accruell liability,
July I, 1995

(Gains)flosses

3. Total (lc) +. (2)

Nole: Numbers may not add because of rounding.

Outstanding Balance
July I, 1995

.$ 10,024.

906,386

.$ 916,411

.$ 10,522

.$ 926,933

E:'lpl!c!ed Balance
July 1, 1996

.$ 9,639

918,)48

.$ 927,987

.$ 11,469

S 939,456

Amortization
Period Remaining

IJ

IS

Annual End-of-Year
I'aymelli'

.$ 1,287

72,499b

.$ 73,787

.$ 1.423

.$ 75,209

a. Includes interest at 9% to year-cnd.
b. Paym~nts toward unfunded liability as of July I, 1985, increasing at 5.5% per year. All oth~r paym~nts ar~ Iev~ldollar amounts.

Foster HigginS
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10. Development of fire division (1967 Plan) annual end-of-year payment toward the unfunded actuarial accrued liability for
fiscal year ending June 3D, 1997 (thousands)

Fiscal Year EllIljn~June )0, 1997

I. Expected July 1, 1995 unfunded actuarial
acclued liability based on July I, 1994 valuation

Outstanding Balance
July 1, 1995

Expeded Balance
July 1, 1996

Amortization
Period Remaining

AIIDual End-of-Year
PllYlIlen("

a. Dombrowski $ 3,992 $ 3,838 13 $ 513

b. Remaining

C, Subtotal

2. Changes in unfutxled acttiarial accl;Ucd liability,
July 1, 1995

318,678

$ ]22,670

325,927

$ ]29,165

22,583b

. S 23,096

(Gail1$)nosses $ (748) $ (815) 15 $ (101)

J. Total '(Jc) + (2)

Note: Numbers may. not add because of rounding.

$ 321,922 $ 328,950 ,1; 22,995

a. Includes interest at 9% to year.end.
b. Payments toward unfunded liability as of July 1, 1985, increasing 315.5% per year. All other payments are level dollar amounts.

Foster Higgins
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11. Development of Plan M municipal division (Plan 871 annual end-of-year payment toward the unfunded actuarial accrued
liability for fiscal year ending June 30, 1997 (thousands)

Fiscal Year Emling June 30, 1997

1. E~pectedJuly 1, 1995unfundedactuarial
accrued liability based on July 1, 1994 valuation

2. Changes ill unrunded actuarial accrued liability,
July I, 1995

a. (Gains)/Iosses

b. Active plan amendrnelll

c. Subtotal

3. Tolal (lJ + (2c)

Note:- Numbers may not add because of rounding.

a. Includes interest at 9% to year-end.

Outstanding Balance
July 1, 1995

.$ (5,167)

.$ (175)

---.-ID
$ 71l!

.$ (4,449)

Expected Balance
July 1, 1996

.$ (4,915)

.$ (190)

---2TI
.$ 783

.$ (4,132)

AmQrti7.lIlion
Period Remaining

15

20

Annual End-"r-Ycllf
I'ayment"

.$ (717)

.$ (24)

---!.Q1

, 83

.$ (634)

Foster Higgins
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12. Development of Plan Y municipal division (Plan 87) annual end-of-year payment toward the unfunded actuarial accrued
liability for fiscal year ending June 30, 1997 (thousands)

Fiscal Year Ending June 30, 1991

17

I. EJl(lccted July 1, 1995 unfunded actuarial
accrued liability baseu on July 1, 1994 valuation

2. Changes in unfunded actuarial accrued liability,
July 1, 1995

(Gains)llosscs

3. Total (1) + (2)

Nore: Numbers may not add bt:cause of rounding.

a. Includes interest al 9% 10 year--end.

Outstanding Balance
July 1, 1995

$ (941)

$1,168

$ 226

EJlpected Balance
July 1, 1996

$ (909)

$1,273

I 364

i\mortizallclIJ
Period Remaining

"

Annual End-of-Year
Payment"

$ (117)

$ 158

I 41

Foster Higgins
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13. Development of elected division (Plan 871 annual end-of-year payment toward the unfunded actuarial Dccrued liability for
fiscal year ending June 30, 1997 (thousandsl

Fiscal Year Ending June 30, 1997

1. Expected July I, 1995 unfunded actuarial
accrued liability based on July 1, 1994 valuation

2. Changes in unfunded actuarial aecuml liability,
July I, 1995

(GaillS)l1osses

3. Total (l) + (2)

Note: Numbers may nol add because of rournling.

3. Includes interest at 9% to year-end.

Outstanding Balance
July I, 1995

$ 3,501

$ (243)

$ 3,259

EJlptcled Balance
July I, 1996

$ 3,329

:s (265)

$ 3,064

Amortization
Period Remaining

15

Almual ~lld-"f-Year
Paymen'-

$ 488

$ ()3)

$ 455

Foster Higgins
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14. Development of police division (Plan 871 annual end-ot-year payment toward. the unfunded actuarial accrued liability for
fiscal year ending June 30, 1997 lthousands)

Fl~cal Year Ending June 30, 1997

1. fupccled July I, 1995 unfunded armarial
accrued liability based on July 1, 1994 valuation

2. Changes in unfunded actuarial accrued liabiliry,
July I, 1995

(Gaius)/losses

3. Total (1) + (2)

Note: Numbers may nol add because of rounding.

a. Includes interest at 9% to year-end.

Ouls!omding Bahmee
July J, 1995

.$ (4,573)

$ (441)

$ (5,014)

Expected Balance
July I, 1996

$ (4,2l!2)

$ (480)

.$ (4,762)

AmorH:talinll
Period Remaining

"

AnJlual End-or-VenT
Payment"

$ (703)

.$ (GO)

$ (762)

Foster Higgins
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, 5. Development of fire division (Plan 87) annual end-ot-year payment toward the unfunded actuarial accrued liability for fiscal
year ending June 30, 1997 (thousands)

Fiscal Year Ending June ]0, 1997

•

L Ellpecled July I, 1995 unfunded actuarial
accrued liability based on luly I, 1994 valuation

2. Changes in uufunded actuarial ~ccrued lialJlIity,
July I, 1995

(Gains)flosses

3. Total (I) + (2)

Nore: Numbers may not add because of rounding.

a. Includes interest at 9% \0 year-cnd.

Outstanding Balance
July 1, 1995

$ (2,058)

$ (445)

$ (2.503)

Ellpected Balance
July I, 1996

$ (1,961)

$ (485)

$ (2,447)

Amortization
Period Remaining

15

Annual End-oI-Yeu
Payment"

$ (282)

$ (60)

$ (342)

Foster Higgins ..
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16. Development of total division annual end-of.year payment toward the unfunded actuarial accrued liability for fiscal year
ending June 30, 1997 (thousandsl

Fiscal Year Ending Juno 30, 1997

Out.o;tandiIlg Balance
July 1, 1995

Expected Balance
July 1, 1996

Amortization
Puiml Remaining

AlUmal End-or-Year
PRymcnt'

I. E~pectctl July I, 1995 unfunded actuarj~1
accrued liability based on July I, 1994 valuation

a. Dombrowski

b. Remaining

, 29,687

2,463.489

s 28,546

2,5l7,364

13 S 3,813

176,370b

C. Subtotal $ 2,493,176 $ 2,545,910 $ 180,182

•

2. Changes in unrunded actuarial accrued liability.
July I, 1995

a. (Gains)/JoS>e5

b. Active plan amendment

e. Subtotal

I

s

44,649

893

45,542

s

I

48,668

973

49,641

I'

20

$ 6,038

107

S 6,144

3. Total (lc) + (2c)

NOIe: Numbers may not add because of rounding.

a. InclmJes interest at 9% In year.end.

$ 2,538,718 $ 2,595,551 $ 186,327

b. Paymetlt towards unfunded liability as of July 1. 1985, increasing at 5.5% per year. All olher payments are level dollar amounts. Includes $78 payable solely by the Parking All~IOrily <Jue

10 the 1993 early retirement window.

Foster HigginS
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17. Schedule of annual payments to fund the anticipated July 1, 1996 unfunded actuarial accrued liability (dollars in thousandsl

PrlJgrcss Annual

FisClII Year Annual End~or-Ycar l'lIyment of Ullfumled Estimateu Payment as

Ending 1967 )'lan Plan 87 ActuHllll Accrued Almual a Percent

June 30 MUJlidpal Police Fire Municipal (M) Municipal IV) Eleded Police Fire Total Liability Pllyroll of Payroll

1996 NIA NIA NIA NIA NIA NIA NIA NIA NIA $ 2,595,551 .$ 1,006,4]4 NlA

1997 S 89,364a S 75,209 S 22,995 .$ (6]4) $ 41 .$ 455 S (162) S (342) S 186,326 2,642,825 1.061,788 17.5%

1998 93,665" 77,713 24,001 (634) 41 455 (162) (342) 194.137 2,686,542 1,120,186 17-3%

1999 98,667" 80,924 25,282 (634) 41 "5 (762) (342) 203,631 2,724,700 1.181,796 17.2%

2000 103,943' 84,313 26,633 (634) 41 455 (762) (342) 213,647 2,756,276 1,246,795 17.1%

2001 109,510' 82,689 25,962 (634) 41 '" (762) (342) 216,919 2,787,422 1,315,369 16.5%

2002 115,383' 86,461 27,466 (634) 41 '" (762) (342) 228,068 2,810,222 1,387,714 16.4%

2003 130,547' 94,460 31,182 (634) 41 '" (762) (342) 254,947 2,808,195 1,464,039 17.4%

2004 137,034' 96,482 32,408 (634) 41 455 (770) (361) 264,655 2,796,278 1,5M,561 17.1%

2005 137,208 94,871 33,444 (535) 41 307 (704) (335) 264,303 2,783,640 1,629,512 16.2%

2006 145,154 95,905 34,109 (465) 41 318 (656) (306) 274,100 2,760,068 1,719,135 15.9%

2007 159,149 91,680 34,266 (275) 41 319 (143) (233) 284,804 2,723,670 1,813,687 15.7%

2008 165,589 98,424 36,841 (150) 41 224 2 (210) 300,761 2,668,039 1,913,440 15.7%

2009 160,574 103,919 39,015 (354) 41 111 " (150) 303,249 2,604,914 2,018,679 15.0%

2010 173,974 112,717 42,557 (211) 43 131 243 (135) 329,319 2,510,037 2,129,706 15.5%

201l 183,607 118,341 45,997 104 159 (32) (28) (48) 348,100 2,387,840 2,246,840 15.5%

2012 188,905 123,361 48,668 127 1 1 31 12 361,106 2,241,640 2,370,416 15.2%

2013 199,488 130,158 51,379 127 1 1 31 12 38l,197 2,062,191 2,500,789 15.2%

2014 210;525 137,329 54,240 127 1 1 31 12 402,266 1,845,522 2,638,333 15.2%

2015 225,957 145,122 57,884 107 0 0 0 0 429,070 1,582,549 2,783,441 15:4%

2016 238,385 153,104 61,067 107 0 0 0 0 452,663 1,272,315 2,936,530 15.4%

2017 251,496 161,525 64,426 0 0 0 0 U 471,447 909,376 3,098,040 15.4%

2018 265,329 170,409 67,%9 0 0 0 0 0 503,707 487,513 3,268,432 15.4%

2019 279,922 179,781 71,708 0 0 0 0 0 531,411 II 3,448,195 15.4%

Note: Numbers may Ilot add because of rounding.

a. Includes $78 payable solely by tile Parking Authority due 10 the 1993 early retiremenl window.

Foster HigginS
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GAAP~specified standards require the unfunded actuarial accrued liability to' be funded
over 40 years in level dollar payments. The City's funding policy requires the July 1,
1985 unfunded actuarial accrued liability be amortized over 40 years ending June 30,
2019, with payments increasing 5.5% per year. Changes in the actuarial accrued
liability realized after July 1, 1985 are amortized in level dollar payments in

accordance with Act 205 as fonows:

• Changes in actuarial assumptions - 20 years

• Experience gains and losses - 15 years

• Active members' benefit modifications - 20 years

• Nonactive members' benefit modifications - 10 years.

The Dombrowski unfunded actuarial accrued liability is amortized in level dollar
payments over 40 years ending June 30, 2009, as ordered by the Court of Common
Pleas of Philadelphia County,

Table 18 compares the City's funding policy to amortize the unfunded actuarial
accrued liability with the GAAP-specified funding standards.

For Table 18, the anticipated July 1, 1981 unfunded actuarial accrued liability was the
starting point. Adjustments resulting from benefit modifications, changes in
assumptions, funding method, and/or actuarial experience recognized in subsequent
valuations are reflected. Under GAAP standards, adjustments determined under
subsequent valuations are amortized over a 40-year period from when first recognized.

Table 18 shows the annual and accumulated deficit between the funding policies of the
City and those under GAAP. Because the City's funding policy results in the
complete amortization of the unfunded actuarial accrued liability, the accumulated
deficit between the City's funding policy and GAAP decreases to zero at the end of
the last 40-year GAAP amortization period.

Foster Hlggms
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18. Comparison of official unfunded accrued liability funding with funding under the provisions of APB NO.8 (thousands)
COU1llarison of orncial Schedule ami 40.

Ye:"- AmortiuliOlI Uuder GAAI'

Schedule of AIUlllal End-of~ Year Payments 10 Fund the Anticipated July 1, 1996 Unfunded Accrued Liability

rlScal
GAAI'

Year
40-Year

Ending 1961 Plan Plan 87 Amorti- GAAt' Accumulated

June 30 Municipal Pollcl'. Fire Municipal (1\1) Municipal 0:') Elected Police Fire Total zalion Defidt Dertcit

1982 NIA NIA NIA NIA NIA NIA NIA NIA $ 68,257 .$ 136,206 .$ 67,950 , 67,950

1983 NIA NIA NIA NIA NIA NIA NIA NIA 72,118 136.206 64,088 13B,ln

1984 NIA NIA NIA NIA NIA NIA NlA NIA 73,696 130,870 57,173 207,761

1985 NIA NIA NlA NIA NIA NIA NlA NIA 77,9[2 130,870 52,958 279,4[7

1986 NtA. NIA NIA NIA NIA NIA NlA NIA 84,717 125,707 40,989 345,554

1987 NIA NIA N/A NIA NIA NIA NIA NIA 95,276 136,909 41,633 418,287

1988 NIA NIA NIA NIA NIA NIA NIA NIA 88,533 129,411 40,878 496,810

1989 NIA NIA NIA NIA NIA NIA NIh NIA 96,819 131,435 34,616 576,139

1990 NIA NIA NIA NIA NIA NIA N/,'. NIA 116,105 141,451 25,346 653,338

1991 NIA NfA NIA NIA NIA NIA NIA NIA 132,959 148,192 15,233 727,372

1992 NIA NIA NIA NIA NIA NIA NIA NIA 143,477 151,090 7,613 800,448

1993 NIA NIA NIA NIA NIA NIA NIA NIA 144,362 150,243, 5,880 878,369

1994 NIA NIA NIA NIA NIA NIA NIA NIA 165,694 160.641 (5,054) 952,368

1993 NIA NIA NIA NIA NIA NIA NIA NIA 163,562 IH,348 (16,213) 1,021,868

1996 NIA -N/A NIA NIA NIA NIA NIA NIA 17l ,652 147,351 (14,300) 1,089,536

1997 .$ 89,364 .$ 75,209 S 12,995 .$ (634) '41 .$ 455 .$ (762) S (342) 186,327 151,966 (34,361) 1,153,233

1998 93,665 77,713 24.001 (634) 41 455 (762) (342) 194,136 151,966 (42,17l) 1,214,854

1999 98,667 80,924 25,282 (634) 41 455 (762) (342) 203,629 151,966 (51,664) 1,272,527

2000 103,943 84,313 26,633 (634) 41 455 (762) (342) 213,647 151,966 (61,681) 1,325,373

2001 109,510 82,689 25,962 (634) 41 455 (762) (342) 216,918 151,966 (M,952) 1,379,705

2002 115,383 86,461 27,466 (634) 41 455 (762) (342) 228,067 151,966 (76,101) 1,427,777

2003 130,547 94,460 31,182 (634) 41 455 (762) (342) 254,946 151,966 (102,981) 1,453,297

2004 137,034 96,482 32,408 (634) 41 455 (770) (361) 264,655 151,966 ( 112,(89) 1,471,'104

2003 137,208 94,877 33,444 (535) 41 307 (704) (335) 264,302 151,966 (112,336) 1,491,494

2006 145,154 95,905 34,109 (465) 41 318 (656) (306) 274,100 151,966 (122,1J4) 1,503,594

2007 159,149 91,680 34,266 (275) 41 319 (143) (233) 284,804 151,966 (132,838) 1,506,080

2008 165,589 98,424 36,841 (I50) 41 224 2 (210) 300,761 151,966 (148,795) 1,492,832

2000 160,574 103,919 39,015 (354) 41 III 9J {150} 303,249 151,966 (15I,284) 1,475,903

2010 173,914 112,717 42,557 (21l) 43 131 243 (135) 329,)19 151,966 077,)53) l ..nl,382

20lt 183,607 118,341 45,997 104 159 (32) (28) (48) 348,099 151,966 (196,133) 1,3M,073

a. Includes ,$78 payable solely by Ille Parkiug Authority due (0 the 1993 early retiremeut window.

Foster Hlggms
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18. Comparison of official unfunded accrued liability funding with funding under the provisions of APB No.8 lthousands) (continued)

Comparison of Offici,,1 &hedule ;Ind 40-
Year Amorlillltiol\ Under GAAl'

Schedule of Annual End-or-Year Paymenls 10 Fund the Anticipated July I, 1996 Unfunded Accrued Liability

n~cal
GAAP

YeM
40-Year

Elllliug 1961 Plan Plan 87 Amorti- GAAl' Acculllulated

June 30 Mwtidpal Police Fire Mwudpal (1\-1) Municipal (V) Elected Police Fire Tota! za{ion llefidt Deridt

2012 $ 188,905 $ 123,361 $ 48,668 $ 127 $1 $ I $ 31 $ 12 $ 361,106 $ 151,966 $ (Z09, 140) $ 1,277,699

1013 199,488 130,158 51,379 127 I I 31 12 381,198 151,966 (229,232) 1,163,460

2014 210,525 137,329 54,240 127 I I 31 12 402,266 151,966 (250,300) 1,017,872

2015 225,957 145,122 57,884 107 0 0 0 0 429,070 151,966 (277,104) 832,376

2016 238,385 153,104 61,067 107 0 0 0 0 452,663 151,966 (300,697) 606,593

2011 251,496 16J,525 64,426 0 0 0 0 0 477,447 151,966 (325,481) 335,705

2018 265,319 J70,409 67,969 0 0 0 0 0 503,707 151,966 (351,741) 14,177

2019 279,911 179,78J 71,708 0 0 0 0 0 531,411 151,966 (379,445) (363,992)

20'20 0 0 0 0 0 0 0 0 0 151,966 J51,966 (244,785)

2021 0 0 0 0 0 0 0 0 0 151,966 151,966 (J 14,850)

20'22 0 0 0 0 0 0 0 0 0 15,759 J5,759 (109,427)

2023 0 0 0 0 0 0 0 0 0 15,759 15,759 (J03,516)

20'2' 0 0 0 0 0 0 0 0 0 21,096 2J ,ll96 (91,736)

20'2' 0 0 0 0 0 0 0 0 0 21,096 2J,096 (78,897)

2026 0 0 0 0 0 0 0 0 0 26,259 26,259 (59,738),
20'27 0 0 0 0 0 0 0 0 0 J5,057 15,057 (50,058)

2028 0 0 0 0 0 0 0 0 0 22,555 22,555 (32,008)

20'29 0 0 0 0 0 0 0 0 0 10,53J 20,53J (14,358)

2030 0 0 0 0 0 0 0 0 0 JO,5J4 1O,5J4 (5,136)

2031 0 0 0 0 0 0 0 0 0 3.774 3.774 (J ,825)

2032 0 0 0 0 0 0 0 0 0 876 876 (J,l13)

2033 0 0 0 0 0 0 0 0 0 1.723 1,723 '10

2034 0 0 0 0 0 0 0 0 0 (8,675) (8,675) (8,J 19)

2035 0 0 0 0 0 0 0 0 0 4,611 4,617 (4,233)

2036 0 0 0 0 0 0 0 0 " 4,615 4,615 0

Note: Numbers may not add because of rounding,

Foster HigginS
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Table 19 shows the pension fund's estimated progress for fiscal years 1996 through
2015. The July 1, 1995 adjusted market value of fund assets is the starting point.
This projection shows the emerging benefit payments of the fund and the concurrent
fund growth. The projection is based on the same assumptions used to determine .the
Retirement System's annual cost and related liabilities.

The City contribution of normal cost plus the scheduled payments toward amortizing
the unfunded actuarial accrued liability is used in the projection. The first year of the
projection reflects the anticipated City contribution as of the July 1, 1994 valuation.
Subsequent contributions are based on the July 1, 1995 valuation. The contribution's
normal cost component increases 5.5 % annually, reflecting anticipated increases in
covered pay toll. The projected employee contributions also increase annually,

reflecting assumed salary increases at 5.5%.

The, fund projection is limited to the period with the fiscal year ending June 30, 2015.
Fluctuations from the figures shown in this 20-year period are to be expected.

The fund's underlying growth trend tends to follow that shown in Table 19, even
though the actual numbers vary. The projection shows that City and employee
combined fund contributions do not exceed the benefits paid. However, expected
contributions combined with expected investment earnings cover the cash flow
requirements to meet benefit payments and allow for continued fund growth.

Foster HigginS
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19. Estimated progress of City of Philadelphia Municipal Retirement System Fund for July 1, 1995 through June 30, 2015
Idollars in thousands)

27

Fund at
Fiscal Year Beginning City Employee Benefit Investment N,t ~'ulldat End

Ending June 3D of Year Contributions" Contributi(lIls. Pa)'mentsa Income lncrease of Year

1996 $2,312,103 $242,650 $42,322 $346,334 $194,409 $IJ3,046 $2,445,149

1991 2,445,149 260,661 46,'163 355,694 206,148 157,578 2,602,726

1998 2,602,726 272,560 49,018 366,387 219,964 175,155 2,717,881

1999 2,777,881 286,366 51,114 378,608 235,299 194,772 2.972,653

2000 2,912,653 300,934 54,558 391,807 252,363 216,048 3,188,700

2001 3,188,700 309,006 57,559 406,014 211,30) 231,854 3,420,554

2002 3,420,554 325,210 6O,n5 421,566 291,612 255,990 3,676,544

2003 3,676,544 357,442 64,065 439,477 313,995 296,025 3,972,569

2004 3,972,569 372,789 67,588 459,006 339,!1I7 321,288 4,293,857

2005 4,293,857 378,383 71,305 478,869 368,107 338,927 4,632,784

2006 4,632,784 394,455 75,227 500,550 397,811 366,944 4,999,728

2007 4,999,728 411,779 79,365 522,484 430,035 398,694 5,398,421

2008 5,398,421 434,719 83,730 544,876 465,106 438,679 5,837,101

2009 5,837,101 444,575 88,335 566,446 503,824 470,289 6,307,390

2010 6,307,390 478,418 93,193 587,947 545,401 529,066 6,836,455

2011 6,836,455 505,398 98,319 609,895 592,260 586,083 7,422,538

2012 7,422,538 530,057 103,727 631,611 64<1,274 646,445 8,068,983

20B 8,068,983 556,276 109,<132 653,226 701,738 714,219 8,783,202

2014 8,783,202 586,973 115,450 674,318 765,339 793,445 9,576,647

2015 9,576,647 623,936 121,800 693,711 836,162 888,188 10,464,835

--

•
Nou: Numllers may not add because or rounding,

,. City contributions are assumed to be made at year-end with interest. Employee contributions ami benerit payments are assumed 10 be made mid-year.

Foster HigginS
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Data for active, retired, disabled, and terminated vested members as of July 1, 1995
was provided by the Philadelphia Board of Pensions and Retirement to determine

benefit liabilities and annual costs.

The active member data, supplied on tape and list, contained information for all
Retirement System members as of July 1, 1995. The data contained basic identifying
information on each employee in addition to the annual rate of base compensation,
overtime pay, longevity payments, and employee contribution totals. We reviewed the
data for consistency and completeness and verified it against the July 1, 1994 data for

continued active member coverage.

The nonactive member data, also supplied on tape and list, contained information for
all retired, beneficiary, disabled, and terminated vested members as of July 1, 1995.

Table 20 illustrates a net decrease in total plan membership during the period.

20. Totel plan membership net chenge

Number of
Members

Percentage
Increase (Decrease)

l.

Active + 229 + 0.8%
Retired + 296 + 1.7

Surviving spouses + 100 + 1.4

Other beneficiaries + 66 + 6.3
Disabled 7 0.1
Terminated vested + 10 + 1.4

Table 21 summarizes the changes in plan membership between valuations. Using the
information provided, we identified changes in status due to retirement, disablement,
death, and new entrants. However, no information regarding transfers, return to
employment, and data corrections was available. Net Other Tenninations consists of:

• Active
•• Terminated and left member contributions on deposit
•• Died during the period
•• Returned to employment
•• Transferred from one division to another

foster HigginS
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• Retired or disabled
•.. Died during the period
•.. Returned to employment

• Terminated vested
I> Retired or died during the period
•.. Returned to employment

Table 22 breaks down active members' payroll and nonactive members I benefit

payments.

Foster Higgins
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3. Iocilldes terminated employees who left conltibutions on deposit, uealhs, and transfers among plans.

Foster Higgins
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21 . Reconciliation of Included members lcontinued)
•

1967 Plan I'bn 87

Municipal Police Fire Municipal (M) Municipal (Y) Eleelell Police Fire Total

Other benerlciaries

Receiving beneflt, July 1, 1994 836 154 40 3 0 0 7 1 1,041

New beneficiaries + 50 + , + 2 0 0 11 + 1 I- 2 + 59.

Net other tenninations + , _+_~1
__ 0 _.0 _0 _0 cL....:! _0 + 7

Receiving benefit, July I, 1995 890 159 42 3 0 0 10 3 1.107

Disabled members

Disabled, July t, 1994 2,175 2,402 613 0 0 0 12 1 5,203

New disabilities + 81 + 16 + 3 0 0 11 0 0 + 100

Net other lenninatiOlls 49 ~ __ I.' __ 0 _0 ....Q _.0 __0 ~
Disabled, July I, 1995 2,207 2,374 6ill 0 0 0 12 1 5,196

Terminated ",csted members

Terminated vested, July 1, 1994 (~2 68 15 3 0 0 0 0 72H

New vested tenninations + 18 + 2 0 0 0 0 0 0 I- 20

Net other terminations 2 --_.' --' _.0 _0 ....Q _.0 __0 ~
Tenninate<l vestro, July I, 1995 658 66 11 3 0 0 0 0 738

Foster Higgins
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22. Summary of annual payroll and annual benefits (thousandsl

1967 Plan Plan 87

Munidpal Police Fire MUllidpal (M) Municipal (V) Eleded Polke Fire Total

Active members

Active as of July I, 1994 $ 583)66 $ 164,217 $ 68,206 $4),741 $ 36,661 $ 1,499 .HO,795 $15,334 $ 974,279

New enltants and pay increases (10,719) (6,198) (119) --1LW 37,317 ~ 10,992 -.-1..lli 32,155

Active as of July I, 1995 S 573,047 $ 158,079 S 68,087 $41)99 $ 74,038 $ 1,440 $71,787 $18,157 $1,006,434

Retired members

Retired as of July I, 1?94 $ 123,227 $ 74,970 $ 28,151 $ , $ ° $ 143 $ ° I 0 $ 226,496

Net new retirees 7,750 4,637 767 --' __ 4. __ 0 __ 0 __ 0 13,166

Retired as of July I, 1995 $ 130,977 $ 79,607 $ 28,918 , lJ $ , $ 143 $ °
, ° $ 239,(>62

Surviving spouses

Receiving benefit as of
July 1, 1994 $ 16,951 , 9,463 , 4,717 $ I , °

, , $ 20 $ ° $ 31,156

Net new spouses '" '53 40 --' __ 0 __ 0 __ 1_' ---' ------.L. 490

R~eiving benefit as of
July I, 1995 $ 17,926 $ 9,916 $ 4,757 $ , , ° $ , $ 34 $ , $ 32,646

Other beneficiaries

Receiving benefit as (If
July I, 1994 $ 3,215 $ 683 $ 221 $ 17 $ ° I 0 $ 31 , 7 , 4,173

Net new beneficiaries 372 52 (6) ___ 0 __ 0 __ 0 __ 1_' __ 1_0 448

Receiving benefit as (If
July I, 1995 $ 3.587 , m , '" $ 17 $ ° $ 0 I SO , 17 I 4,621

Nou: Numbers may not add because of fllunding.

Foster HigginS

---_._------------------------
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22. Summary of annual payroll and annual benefits (thousands)

1967 Plan I'lan 87

Municipal Police Fire Municipal (M) Municipal (V) Elected Police Fire Tolal

Disabled members

Disabled as of July 1, 1994 , 23,104 , 34,093 , 9,469 , 0 , 0 , 0 , 284 , 6 , 66.956

Net new disabilities \,184 (118) (28) ___ 0 __ 0 __ 0 ___ 0 __ 0 1,037

Disabled as of July I, 1995 , 24,288 , 33,975 , 9,441 , 0 , 0 , 0 , 284 , 6 , 67,993

Tenninaled 'fesled members

Terminated vested as of
July 1, 1994

, 6,884 , 607 , I3l , 16 , 0 , 0 , 0 , 0 , 7,638

Net new vested terminations 370 20 (36) ___ 0 __ 0 __ 0 __ 0 ___ 0 J55

Terminated vested as of
July J, 1995 I 7,254 , 627 , " , 16 I 0 , 0 , 0 , 0 , 7,993

NOlt: Numbers may not add because of rounding.

Foster Hlggms
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A distribution of the active employees' annual earnings for each division by age and
service group as of July 1, 1995 appears in Tables 23 through 46.

A distribution of terminated vested members by age and monthly pension is shown in
Table 47. Tables 48, 49, and 50 present distributions of the 1967 Plan municipal
division retired and disabled members by number of memb~rs, total monthly pensions,
and the average monthly pension. This information is shown separately for members
retiring before and after July 1, 1994. Similarly, Tables 51 through 71 show this
information for the remaining groups with retired and disabled members.

Foster Hlggms
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23. Municipal 11967 Plan) annual earnings bV age groups (dollars in thousandsl

M • 1 • F - m • , - A ,
Number Total Average Number Total Average Number Total Average

A,_ " Annual Annual ,r Annual Annual " Annual Annual

Group People Earnings Earnings People Earnings Earnings Pe(lple Earnings F..arnings

0-19 1 20 20 0 0 0 1 20 20

20-24 46 1,187 26 " 72J 23 77 1,910 25

25-29 323 10,221 J2 293 7,793 27 616 18,014 29

30-34 868 28,233 33 679 19,710 29 1,547 47,943 31

35-39 1,519 53,647 35 1,171 35,764 " 2,690 89,411 33

404' 1,838 67,544 37 1,315 39,972 30 3,153 101,516 34

45-49 2,251 85,255 38 1,409 45,127 J2 3,660 130,382 36

50-54 1,499 57,614 38 1,161 35,484 " 2,(,60 93,099 35

55-59 816 )1,254 38 680 19,990 29 1,496 51,243 34

6041 386 13,765 36 343 9.348 27 729 23,113 J2

65-69 124 4,261 34 116 3,072 26 240 7,333 "
10-14 38 1,'148 38 33 767 23 71 2.214 "
75-79 9 275 31 12 282 23 21 557 27

80-84 8 133 17 4 88 22 ;2 221 18

85+ I 65 65 1 5 5 2 70 35

TOTAL 9,727 354,923 36 7,248 218,124 30 16,97;'\ 573,047 34

Nole: Age ~presenlS auained age

Foster HIgginS
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25. Munici.e.al (1967 Plan) service groups by age groups

A,. Service Group
Group 0 1 2 3 4 5 6-10 11-15 Over Tot~1

M a I e

0-19 1 0 0 0 0 0 11 0 11 1

20-24 11 , 2 16 , 2 5 11 0 46

25-29 l' 3 2 " " 96 94 4 11 J2J

30-]4 13 4 1 66 68 121 466 128 1 868

35-39 6 4 3 53 7J 103 m 527 178 1,5L9

40-44 4 6 3 60 59 92 390 426 198 . 1,838

45-49 9 2 1 44 28 51 348 353 1A15 2,251

50-54 1 4 2 21 24 J4 178 184 1,051 1,499

55.59 1 2 1 16 19 2' 140 10' '12 816

60-64 1 0 0 13 3 10 81 62 216 386

65-69 0 • 0 1 2 3 33 27 " 124

70-74 0 0 11 0 0 • 7 14 17 38

75-79 0 • 11 0 0 • 2 2 5 9

80-84 0 0 11 0 0 1 1 1 , 8

85+ 0 0 0 0 • • • 11 1 1

TOTAL 62 30 l' 344 336 533 2,317 1,833 4,257 9,721

Female

0-19 0 11 11 11 0 11 0 11 0 11

20-24 1 2 1 14 3 , , 11 0 31

25-29 4 4 , " 22 70 131 1 11 293

30-34 , 2 2 " 18 118 J35 121 3 679

35-39 11 4 1 96 41 118 475 302 113 I,m

40-44 , 3 , " 34 106 448 266 392 1,315

45-49 , 1 3 37 30 68 362 265 638 1,409

50-54 2 2 3 30 8 50 233 176 657 l,l 61

55-59 1 1 2 8 19 J5 147 107 360 680

60-64 0 1 1 16 2 16 84 60 163 J43

65-69 0 • 0 3 0 5 24 25_ " 116

70-14 0 0 0 0 0 1 , 6 21 33

75-79 0 • 0 0 1 • 2 3 6 12

80-84 0 • 11 11 0 • 11 11 4 4

85+ 0 11 11 0 0 0 • 11 1 1

TOTAL 34 20 23 381 188 602 2,251 1,332 2,417 7,248

Note: Age represenls attained age

Foster HigginS
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26. Police (1967 Planl annual earnings by age groups (dollars in thousands)

M , 1 • F • m , 1 • A 1

Number Total Average Number Total Average Number Total Aver'age

Ag. " Amlual Almual ,r Ammol Arumal ,r AllIuml Almual

Group People Ennlngs Eamlngs People Earnings Earnings People Earniugs Earnings

0-19 0 0 0 0 0 0 0 0 0

20-24 0 0 0 0 0 0 0 0 0

25-29 19 661 35 9 3ll 35 28 9J2 35

30-34 271 9,947 J7 95 3,408 J6 366 13,355 J6

35-39 G54 24,.576 l8 179 6,524 36 833 31,100 37

4044 955 37,336 J9 180 6,677 J7 1,135 44,014 J9

45-49 954 37,276 39 110 4,031 J7 1,064 41,307 39

50-54 458 18,359 40 22 807 37 480 19,166 40

55-59 14G 5,909 40 4 145 J6 150 6,055 40

G<>G4 32 1,492 41 0 0 0 32 1,492 47

65-69 12 53J 44 0 0 0 12 531 44

70-74 2 " 44 0 0 0 2 " 44

75-79 0 0 0 0 0 0 0 0 0

80-84 0 0 0 0 0 0 0 0 0

85+ 0 0 0 0 0 11 0 0 11

TOTAL 3,503 136,176 39 599 21,903 J7 4,102 158,079 39

Nole: Age represenl~ attained age

FosterHlggms
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27. Police 11967 Plan) annual earnings by service groups ldollars in thousands)

M , I , F , on , I , A I

Number Total Average Number Total Average Number Total Average

SenitI'. ,r ArulUal Ann~I or Annual Annual or Annulll Annual

Group People Earnings Earnings People Eamings Earnings People Earnings Earnings

0 I 26 26 0 0 0 I 26 26

I 0 0 0 0 0 0 0 0 0

2 0 0 0 0 0 0 0 0 0

3 l 98 3l 4 IlO 3l 7 229 3l

4 I J5 35 I J5 35 2 70 35

, 10 342 34 3 106 J5 Il 448 34

6-10 m 20,621 36 279 9,952 36 85' 30,573 36

11-15 '" 24,101 J8 '95 7,239 37 830 31,340 38

16-20 720 27,818 J9 81 3,082 J8 801 30,900 39

21-25 1,014 40,257 40 30 1,110 37 1,044 4[,367 40

20-)0 436 17,613 40 , 208 42 441 17,820 40

31+ III 5,264 47 I 41 41 112 5,305 4J

TOTAL 3,50) 136,176 J9 599 21,903 3J 4,102 158,079 39

Foster HigginS
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28. Police 11967 Plan) service groups by age groups

A,. Seryice G r 0 \I P

Group 0 1 2 3 4 5 6-10 11-15 Q,ocr Total

Male

0-19 0 0 0 0 0 0 0 0 0 0

20-24 0 0 0 0 0 0 0 0 0 0

25-29 0 0 0 1 1 4 13 0 0 19

30-34 0 0 0 2 0 5 205 " 1 271

35-39 1 0 0 0 0 0 210 343 100 654

40-44 0 0 0 0 0 1 III 158 685 055

45-49 0 0 0 0 0 0 32 73 849 954

SOc54 0 0 0 0 0 0 0 3 '" 458

55-59 0 0 0 0 0 0 0 0 146 146

ro<;4 0 0 0 0 0 0 0 0 32 32

65-69 0 0 0 0 0 0 1 0 11 12

70-74 0 0 0 0 0 0 0 0 2 2

75-79 0 0 0 0 0 () 0 0 0 0

80-84 0 0 0 0 0 0 0 0 0 0

8" 0 0 0 0 0 0 0 0 0 0

TOTAL 1 0 0 3 1 10 572 635 2,281 3,503

Female

0-19 0 0 0 0 0 0 0 0 0 0

20-24 0 0 0 0 0 0 0 0 () ()

25-29 0 0 0 1 0 2 6 0 0 9

30-34 0 0 0 1 1 1 71 21 0 95

35-39 0 0 0 0 0 0 101 64 14 179

41>44 0 0 0 1 0 0 67 64 48 180

45-49 0 0 0 1 0 0 34 44 31 110

SO-54 0 0 0 0 0 0 0 1 21 22

55-59 0 0 0 0 0 0 0 1 3 4

60-64 0 0 0 0 11 0 0 0 0 0

65-69 0 0 0 0 0 0 0 0 0 ()

70-74 0 0 0 0 0 0 0 0 0 0

75-19 0 0 0 0 0 0 0 0 0 0

80-84 0 0 0 0 0 0 0 0 0 0

85+ 0 0 0 0 0 0 0 0 0 0

TOTAL 0 0 0 4 1 3 279 195 117 599

Nore.- Age represenlS altained age

Foster Higgins
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29. Fire 11967 Plan) annual earnings by age groups (dollars in thousands)

M , r , F , '" , I , A I

Number Toisl Arnage Nluuber Total Average Number Total 'Average

A" ,r Annual Annual ,f AIUlual AnnUllI of Al1JIual Annual

Group People Ellrnlngs Earnings People F.arnillgs Earnings People '!.3rnings Earnings

0-19 0 0 0 0 0 0 0 0 0

20-24 0 0 0 0 0 0 0 0 0

25.29 3 86 29 I 35 35 4 120 30

30-34 61 2,346 35 I 27 27 68 2,373 35

)5-39 187 6,142 36 0 • • 187 6,742 36

40.44 477 18,283 38 2 71 35 47' 18,354 38

45-49 672 26,078 39 0 0 • 672 26,078 39

50-54 272 10,597 39 • • 0 272 10,597 39

55-59 84 3,415 41 0 • 0 84 3,415 41

"'.&I , 361 4. • • • , 361 <0

65-69 I 47 47 • • 0 I 47 47

70-74 • • • • 0 • • • •
75-79 • • • • 0 0 0 • •
80-84 0 • 0 0 0 0 0 • 0

85+ 0 • 0 0 • • 0 0 0

TUrAL 1.772 67.954 38 4 132 33 1,776 68,086 38

Note: Age represents attained age

Foster Hlggms
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3D, Fire 11967 Plan} annual earnings by service groups Idollars in thousands)

M " 1 , F , m " 1 • A 1

Number Total Average NUIIlber Total Average Number Total Average

Benke or AtlImo! Annual or Annillli Annual or Annual Annual

Gnmp reople EarnJngs Earnings People Earnings Earuings People Earnings Earniugs

0 0 0 0 0 0 0 0 0 0

I 0 0 0 0 0 0 0 0 0

2 0 0 0 0 0 0 0 0 0

3 0 0 0 0 0 0 0 0 0

4 1 34 34 0 0 0 1 34 34

5 0 0 0 0 0 0 0 0 0

6-10 240 8,499 " 3 105 " 243 8,604 "
11-15 194 7,097 31 I 21 21 195 7,124 31

16-20 412 17,989 38 0 0 0 412 17,989 38

21-25 445 17,446 39 0 0 0 445 17,446 39

26-30 318 12,603 40 0 0 0 J18 12,603 40

31+ Hn 4,286 42 0 0 0 102 4,286 42

TOTAL 1,172 67,954 38 4 132 3J 1,776 68,086 38

Foster HigginS
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31. Fire (1967 Plan) service groups by age groups

A,. Service Group
Group 0 J 2 3 4 5 6-10 11-15 Ol"er Total

Male

0-19 0 0 0 0 0 0 0 {I 0 {I

20-24 0 0 0 0 U 0 0 0 0 0

25-29 0 0 0 U 1 0 2 0 0 3

30-34 0 U 0 0 0 0 56 II 0 67

35-39 0 0 0 0 U 0 102 79 6 187

40-44 0 0 0 U 0 0 65 74 3J8 471

45-49 0 0 0 U 0 0 15 3U 627 672

SO-54 0 0 0 0 0 0 0 0 272 272

55-59 0 0 0 0 0 0 0 0 84 84

60-64 0 0 0 0 0 0 0 0 9 9

65-69 0 0 0 0 0 0 0 0 1 I

70-74 0 0 0 0 0 0 0 0 0 0

75-79 0 0 0 0 0 0 U 0 0 0

80-84 U U 0 0 0 0 0 0 0 0

85+ 0 0 0 0 0 0 0 0 0 0

TOTAL 0 0 0 U 1 0 240 '94 1,337 1,772

Female

0-19 0 0 U 0 0 U U 0 0 U

20-24 U 0 0 0 0 U 0 U 0 0

25-29 0 0 0 0 0 0 1 U 0 1

30-34 0 0 0 U 0 0 0 1 0 ,
35-39 u 0 0 0 0 0 0 0 0 0

4044 0 0 0 0 0 0 2 0 0 2

45-49 0 0 0 0 U 0 0 0 0 U

50-54 0 0 0 0 0 0 0 U 0 0

55-59 0 0 0 0 0 0 0 0 0 0

60-64 0 0 0 U 0 0 0 0 U 0

65-69 0 0 0 0 0 0 0 0 0 0

70-74 0 0 0 0 0 0 0 0 0 0

75-79 0 0 0 0 0 0 0 0 0 0

80-84 . 0 0 0 0 0 0 0 0 0 0

85+ 0 0 0 0 0 0 0 U 0 U

TOTAL 0 0 0 0 0 0 3 , U 4

Note; Age represents attained age

Foster Higgins
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32. Municipal (Plan 87) annual earnings by age groups (dollars in thousands)

M , I • F • m , I • A I

Number Total Average Number Total Average Number Totlll Average

Ag. ,r Almual Annual ,r Alillual Antmal ,r Annual Arumal

Group People Earnings Earnings People Earnings Eamlngs Pimple Earnlngs Earnings

IH9 \I 67 6 I 5 5 12 72 6

20-24 13 219 17 29 550 19 42 768 18

25-29 72 1,987 28 100 2,695 27 112 4,682 27

30-34 120 4,132 J4 168 5,423 32 288 9,555 33

35-39 " 3,472 3J 9J 2,666 29 187 6,138 33

40-44 89 3,444 39 108 3,602 33 197 7,047 36

45-49 56 2,090 3J 102 3,031 30 158 5,122 32

50-54 43 1,759 41 50 1,621 32 9J 3,38l 36

55-59 37 1,289 3l 45 1,018 24 82 2,367 29

60-64 20 522 26 42 865 21 62 1,386 22

65-69 16 484 30 22 284 13 38 768 20

10-74 10 239 24 12 52 4 22 292 13

75-79 5 148 30 10 40 4 15 188 13

80-84 I 30 3U I 4 4 2 34 17

85+ U 0 0 0 0 0 0 0 "0
TOTAL 587 19,881 34 78] 21,918 28 1,370 41,199 31

Note: Age represents attained age

Foster Hlggms
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35. Plan Y (Plan 87) annual earnings by age groups {dollars in thousandsl

M , I • F • m • I • A I

Nllluber Total Average Number Total Average NlUuber Total Average

A,. ,f Almual Annual ,f Annual AlUllla! ,f Amuml Anmml

Group People Earnings Earnings People Earnings EarnIngs People Earnings Earnings

0-19 2 2 1 5 84 17 7 8' 12

20-24 130 3,061 24 143 3,146 22 273 6,107 23

25-29 320 8,688 27 330 7,964 24 650 16,651 26

30.J4 313 8,672 28 263 6,131 23 576 14,803 26

35-39 272 7,623 28 218 5,136 24 490 12,759 26

40-44 201 5,824 29 176 4,214 24 J77 10,038 27

45-49 138 3,852 28 91 2,233 25 229 6.085 27

50-54 71 2,418 34 76 1,717 23 147 4,135 28

55-59 39 1,115 29 43 821 19 82 [.936 24

60-&1 23 464 20 29 472 16 5' 937 18

65-69 11 160 15 20 121 6 31 281 9

10-74 4 " 2 11 61 6 15 69 5

75-79 , 46 23 2 5 3 4 " 13

80-84 0 0 0 0 0 0 0 0 0

85+ 0 0 0 0 0 0 0 0 0

TOTAL 1,526 41,934 27 1,407 32,104 22 2,933 74,0)8 25

Nou: Age represenlS attained age

FosterHlggms

47



r ": I

I

PLAN MEMBERSHIP 48

• 36. Plan Y (Plan 87) annual earnings by service groups {dollars in thousandsl

M , 1 , F , m " 1 , A 1

Nwnber Tolal Average Nrnnber Tolal Average Nwnber Tolal Average

Service ,r Annual Annual ,r Annual Annual ,r Annual Annual

Group People Earnings Earnings People ESnliIlgs Earnings People llilrninl:5 Earnings

0 63' 16,207 26 619 14,009 23 1,253 30,216 24

1 594 16,885 28 538 11.978 22 1,132 28,863 25

2 249 7.428 30 173 4,151 24 '22 11,519 27

3 8 218 27 I' 316 2J 22 534 24

, 5 98 ZO 8 199 25 13 297 2J

5 6 163 27 7 176 25 13 3J9 26

6-10 16 483 30 32 901 28 48 1,384 29

11-15 7 191 27 7 187 27 14 378 27

16-20 5 218 44 5 111 22 10 329 33

21-25 1 20 20 0 0 0 1 20 20

26-30 1 23 23 3 " 19 , 79 20

31 + 0 0 0 1 ZO 20 1 20 20

TOTAL 1,526 41,934 27 1,407 32,104 22 2,933 74,038 25

Foster HigginS



---

('

PLAN MEMBERSHIP 49

37. Plan Y (Plan 871 service groups by age groups

A,. Service G r 0 U P
Group , I 2 ] , ; 6-10 1l.lS Over '1'01:11

Male

0.19 , I I 0 0 0 , 0 0 2

20-24 61 47 19 2 0 I , 0 0 130

25-29 140 Il5 42 0 0 2 I 0 0 320

30-34 126 129 50 , 2 0 6 0 0 313

35-39 108 102 57 0 0 0 3 2 0 272

4044 9J 62 29 2 2 I ] , 5 201

45-49 " 54 21 2 0 2 2 0 I 138

50.54 25 18 16 I 0 0 0 I 0 11

55-59 15 14 J I 0 0 I 0 I 39

60'" 6 13 ] 0 I 0 '0 0 0 23

65.69 2 J 2 0 0 0 0 0 0 II

70-74 2 2 0 0 0 0 0 0 0 4

75-79 0 0 2 0 0 0 0 0 0 2

80-84 0 0 0 0 0 0 0 0 0 0

85+ 0 0 0 0 0 0 0 0 0 0

TOTAL 634 59' 249 8 , 6 16 7 7 1,526

Female

0-[9 l 2 0 0 0 0 0 0 0 5

20-24 72 60 8 2 0 I 0 0 0 143

25-29 156 121 J8 6 I 3 , 0 0 ]]0

30-34 112 102 J2 , 3 I 8 I 0 263

35-39 87 87 28 I 2 I 7 , I 218

'044 80 61 29 0 I I , 0 0 176

45-49 J8 34 9 0 0 0 5 2 ] 91

50-54 37 22 II I I 0 I 0 ] 76

55-59 19 16 J 0 0 0 I 0 0 4]

"""
6 15 5 0 0 , I 0 2 29

65-69 , 12 , 0 , , 0 0 0 20

70-74 , 6 I 0 0 0 0 0 0 II

75-79 I 0 I 0 0 0 0 Il 0 2

80-84 0 0 , 0 0 , 0 0 0 0

"'+ 0 0 0 0 Il Il 0 0 0 0

TOTAL 619 538 m 14 " 7 J2 7 9 [,407

Note: Age represellLSattained age

Foster Higgins
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38, Elected (Plan 871 annual earnings by age groups (dollars in thousands)

M , I • F • on , I • A I

Number Total AHrage Number Total Average NUll1ber Total AVI'J:':lge

Ag' 0' Annual AIUlual of Annual Annual of Annual Annual

Group People Earnings EarnIngs People Earnings Earnings People Earnings Eawings

0-19 () U 0 U 0 U U u 0

20-24 0 0 0 0 0 0 0 U 0

25-29 0 0 0 0 0 0 0 0 0

]0-34 0 0 0 0 0 0 0 0 0

35-39 3 195 65 0 0 0 3 195 65

4044 [ 70 70 0 0 0 I 70 70

45.49 3 197 66 0 0 0 3 197 66

50-54 3 255 85 [ 65 65 4 320 SO

55-59 0 0 0 3 195 65 J 195 65

60.64 U 0 0 5 333 67 5 333 67

65-69 0 0 0 0 0 0 0 0 0

70-74 I 65 65 0 0 0 I 65 65

75-79 0 0 0 0 0 0 0 0 0

80-84 I 65 65 0 0 0 I 65 65

85+ 0 0 0 0 0 0 U 0 0

TOTAL 12 847 71 9 593 66 21 1,440 69

Note: Age repreSenlq attained age

Foster Hlggms
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39. Elected (Plan 87) annual earnings by service groups (dollars in thousands)

M , 1 • F • m , 1 • A 1

Nwnbec Total Average Number Tolal Average Nwnber Total Average

Service ,f Annlllli Annual of A=,,", Annual of Annual Annual

Group People Earnings Earnings People Earnings Earnings People Earnings Earnings

0 0 0 0 0 0 0 0 0 0

I 0 0 0 0 0 0 0 0 0

2 0 0 0 0 0 0 0 0 0

3 3 195 65 2 130 65 5 J25 OS

4 0 0 0 0 0 0 0 0 0

5 1 70 70 0 0 0 1 70 70

6-10 1 65 65 0 0 0 1 65 65

11-15 4 275 69 5 3Z7 65 9 602 67

16.20 1 110 110 I 68 68 2 178 89

21-25 1 67 67 0 0 0 I 67 67

26-30 1 65 65 0 0 0 I 65 65

31+ 0 0 0 1 68 68 1 68 68

TOTAL 12 847 71 9 593 66 21 1,440 69

Foster HIgginS
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40. Elected (Pion 871 service groups bV age groups

A,. Service Group
Group 0 1 2 J 4 5 6-10 11-15 Over Tolnl

Male

0-19 0 0 0 0 0 0 0 0 0 0

20-24 0 0 0 0 0 0 (} 0 0 U

25-29 O. 0 0 U 0 0 0 U 0 U

30-)4 0 0 0 U 0 0 U 0 0 U

35-39 U 0 0 2 0 0 I 0 0 J

40-44 0 0 0 0 0 I 0 0 0 I

45-49 0 0 U 0 0 0 0 1 2 J

50-54 0 0 0 1 0 0 0 I 1 J

55-59 0 0 0 0 0 0 0 0 0 0

",<>1 0 0 0 0 0 0 0 0 0 0

65-69 0 0 0 0 0 0 0 0 0 0

70-74 0 0 U 0 0 U 0 1 0 I

75-79 0 0 0 0 0 0 0 U (} U

80-84 (} 0 U 0 0 0 0 I 0 1

85+ 0 0 0 0 0 0 0 0 0 U

1DTAL 0 0 0 J 0 1 I 4 J 12

Female

0-19 0 0 0 0 0 0 0 0 0 0

20-24 0 0 0 0 0 0 0 0 U 0

25-29 0 0 0 0 0 0 0 0 U 0

30-34 0 0 0 0 0 0 0 0 0 0

35-39 0 0 0 0 0 U 0 0 0 u
40-44 0 0 0 0 (} 0 (} 0 (} 0

45-49 0 U 0 U 0 0 0 0 0 U

50-54 0 0 0 0 0 0 0 I (} 1

55-59 0 0 0 2 0 0 0 1 (} J

"'.64 0 0 0 0 0 0 0 3 2 ,
65-69 0 U 0 0 0 0 0 0 0 0

70-74 0 0 0 0 0 0 0 U U 0

75-79 0 0 0 0 0 0 0 0 0 U

80-84 0 0 0 0 0 0 0 U U 0

85+ 0 u 0 0 0 0 U U 0 (}

TOTAL 0 0 (} 2 0 U 0 j 2 9

No//!.- Age represents allained age

Foster Hlggms
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PLAN MEMBERSHIP

41. Police IPlan 871 annual earnings by age groups (dollars in thousandsl

M , 1 , F , ill , 1 , A 1

Number Total Average NUlllber Total Average Number Tolal Average

Ag' ,r Annual Annua! ,r Annual Arumal ,r AlJJlual Annual

Grollp People Earnings Earnings People Earnings Earnings Peupie Earnings Earnings

0-19 0 0 0 0 0 0 0 0 0

20-24 179 5,188 29 54 1,576 29 23J 6,764 29

25-29 703 22,688 32 171 5,409 32 874 28,097 32

30-34 505 16,704 3J 162 5,333 3J 607 22,0)7 3J

35-39 206 6,912 34 111 3,139 " 317 10,662 34

40-44 67 2,2)4 3J 54 1,854 34 121 4,089 34

45-49 1 26 26 2 50 25 3 75 25

5U-54 I 76 76 1 26 26 2 63 ]I

55-59 0 0 0 0 0 0 0 0 0

60.64 0 0 0 0 0 0 0 0 0

65-69 0 0 0 0 0 0 0 0 0

70-74 0 0 0 0 0 0 0 0 0

75-79 0 0 0 0 0 0 0 0 0

8U.84 0 0 0 0 0 0 0 0 0

85+ 0 0 0 0 0 0 0 0 0

TOTAL 1,661 5J,7Q(l 32 555 17,988 J2 2,217 71,781 J2

NQI~: Age represent.l allainell age

Foster Higgins
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42, Police (Plan 87) annual earnings by service groups (dollars in thousands)

M , I , F , m , I , A 1

Number Total Average Nwnber Total Average Number Total Average

Service ,r Annual Annual ,r Annual Annual ,I Annual Annual

Group People Earnings Eafllings PeOple Earnings Eoruings People Earnings Eantings

0 227 5,710 25 85 2,137 25 312 7,847 25

1 187 5,161 28 53 1,466 28 240 6,627 28

2 150 4,310 29 35 1,015 29 185 5,325 29

3 165 5,743 35 " 1,914 35 m 7.717 35

4 99 3,452 35 39 1,361 35 138 4,813 35, 587 20,663 35 167 5,840 35 754 26,503 35

{i-lO 244 8,651 35 117 4,132 35 361 12,783 35

11-15 2 71 35 2 OS 32 4 135 24

16-20 1 36 36 0 0 0 1 36 36

21-2.:1 0 0 0 0 0 0 0 0 0

26-30 0 0 0 0 0 0 0 0 0

31+ 0 0 0 0 0 0 0 0 0

TOTAL 1,662 53,799 32 '" 17,988 32 2,217 71,787 J2

Foster HigginS
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43. Police (Plan 87) service groups by age groups

Ag. Seryice Group

Group 0 I 2 J , 5 6-10 11-1S OH'-r Total

Male

0-19 0 0 0 • • • • • • •
20-24 61 37 28 17 9 26 [ • • [79

25-29 97 92 57 82 50 24[ 84 • • 703

30.]4 45 40 5[ " 27 197 97 • • 505

35-39 16 16 8 16 II 98 40 I • 206

4().44 7 2 6 2 2 25 22 I • 67

45-49 I • • • • • • • • [

SO-54 • • • • • • • • [ [

55-59 • • • • • • • • • •
60-64 • • • • • • • • • •
65-69 • • • • • • • • • •
70-74 • • • • • • • • • •
75-79 • • • • • • • • • •

. 80-84 • • • • • • • • • .'
85+ • • • • • • • • • •

TOTAL 227 187 15. 165 99 587 24' 2 [ 1,662

Female

0-19 • • • • • • • • • •
20-24 19 12 , 10 6 3 • • • 54

25-29 J5 22 15 22 12 40 25 • • I7l

30-]4 19 14 , 15 II 50 48 [ • [62

]5-]9 6 , II 9 7 45 28 I • III

40.44 , [ I I 3 28 16 • • 54

45-49 2 • • • • • • • • 2

50-54 • • • • • I • • IJ I

55-59 • • • • • • • • • •
60.64 • • • • • • • • U IJ

65-69 • • • • • • • 0 • •
70-74 • 0 0 0 • • 0 U u 0

75-79 • • • • 0 U • 0 • •
80-84 • •• • • • • • 0 • •
85+ • • • • • • • • U •

TOTAL 85 53 J5 57 39 167 117 2 U '"
Note: Age represents attained age

Foster Higgins
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44. Fire (Plan 871 annual earnings bV age groups (dollars in thousandsl

" , I , F , m , 1 , A I

NUDlber Tolal Average Nlunber Total Average NumbH Total Anrage
Ag' ,r Annual Alimal ,r Annual Annual ,I Anmml Anllual

Group People Earnings Earnings People Earnings Earnings. People Earnings Earnillg.~

0-19 0 0 0 0 0 0 0 0 0

20-24 J2 799 25 0 0 0 J2 799 25

25-29 145 4,280 30 I 24 24 146 4;305 29

30-)4 211 6,748 J2 II 367 33 222 7,116 J2

35-]9 124 4.117 33 3 103 34 127 4,219 33

40-44 40 1,379 34 1 24 24 41 1,404 34

45-49 9 315 35 " 0 0 9 315 35

50-54 0 0 0 0 0 0 0 0 0

55-59 0 0 0 0 0 0 0 0 0

60-64 0 0 0 0 0 0 0 0 0

65-69 0 0 0 0 0 0 0 0 0

70-14 0 0 0 o. 0 0 0 0 0

75-79 0 0 0 0 0 0 0 0 0

80-84 0 0 0 0 0 0 0 0 0

8.5+ 0 0 0 0 0 0 0 0 0

TOTAL 561 17,638 31 16 519 J2 577 18,157 31

Nole: Age represents attained age

Foster Higgins
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45. Fire (Plan 871 annual earnings by service groups (dollars in thousands)

M , I , F • m 0 I , A I

Nwnber Total Average Nwnbl'.r Total Average Number Total Average

Senice of Annual Annual ,f Annmd Annual ,f Annual Annual

Group People Earnings Earnings People Earnings Earnings People Earnings EarniDgs

0 lOS 2,616 24 3 73 24 III 2,689 24

I lOS 2,785 26 3 77 26 III 2,862 26

2 I 26 26 U 0 0 I 26 26

3 147 5,057 34 I 35 35 148 5,092 34

4 21 795 38 2 77 39 23 872 38

5 B3 3,024 36 4 151 39 B7 3,181 37

&10 91 3,260 36 3 101 34 94 3,361 36

11-]5 0 0 0 0 0 0 0 0 0

16-20 I 35 35 0 0 0 I 35 35

21-2S U 0 0 U 0 0 U 0 0

26-30 I 40 40 0 0 U I 40 4U

31+ 0 0 0 U 0 0 0 0 U

TOTAL 561 17,£'111 31 16 519 32 577 18,157 31

Foster HigginS
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PLAN MEMBERSHIP

47. Terminated vested {1967 Plan and Plan a71 members, July 1, 1995

Munidpal Members Police Membl:'rs Fire Members
Monthly Monthly Monthly

Ag' People Pension People PI'cIlS;on People Pension

UNDER 40 38 ,$ 29,215 9 ,$ 6,340 I $ 722

40-44 13' 130,061 46 38,331 9 6,724

45-49 230 233,065 9 5,937 0 0

50-54 197 184,082 1 594 0 0

55-59 38 24,638 0 0 0 0

60"" 7 2,942 0 0 1 502

OVER 64 13 1,870 I 1,068 0 0

TOTAL 661 $605,873 66 $52,270 11 $7,948

Averllge Monthly Pension

59

Municipal

Police

Fire

$917

$792

$723

Foster Higgins
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48. Number of disabled and retired municipal {1967 Planl members. July 1. 1995

Number of People or Plan Members

Disabled Retired Tolal

A,. Prior New Total Prior Now Tolal Prior N•• Total

UNDER 45 147 15 162 44' 34 479 592 49 641

45-49 183 17 200 154 , 163 337 26 363

50-54 268 35 303 204 10 214 472 45 517

55-59 326 11 337 1,188 335 1,523 1,514 346 1,8GO

60~ 338 7 345 2,271 185 2,456 2,609 192 2,801

65-69 321 0 321 3,024 112 3,136 3,345 112 3,457

70-74 281 0 281 2,965 " 3,013 3,246 " 3,304

75-79 156 0 156 2,419 40 2,459 2,575 40 2,615

80"84 80 0 80 1,535 29 1,564 1,615 29 1,644

OVER 84 22 0 22 1,349 23 1,37i" 1,371 23 1,394

TOTAL 2,122 85 2,207 15,554 835 16,389 17,676 920 18,596

Noll': Prior indicates plan members whose bendil payments began more thllllne year before the valualion dale; /lew indicates plan members whose benefit payments began in lhe year

preceding tbe valuation date.

Foster HigginS
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49. Totol monthly pensions of disabled.and retired municipal (1967 Plan) members. July 1, 19:95

Total Mllntilly Pension Amounts

I>isnbled Retired TflIal

A,. Prior N•• Total Prior New Total Prior N•• Total

UNDER 4S 185,140.39 17,982.42 203,122.81 142,856.50 21,439.41 164,295.91 327,996.89 39,421-83 367,418.72

45-49 205,670.27 22,622.19 228,292.46 65,972.05 7,104.70 73,076.75 271,642.32 29,726.89 301,369.21

50-54 296,894.26 55,338.30 352,232.56 103,063.21 8,190.70 111,253.91 399,957.47 63,529.00 463,486.47

55-59 344,575.06 17,429.13 362,004.19 1,470,661.00 501,5[1.65 1,972,171.65 1,815,236.06 518,940.78 2,334, [76.84

60.64 292,261.77 9,480.91 301,742.68 2,536,895.81 268,230.07 2,805,115.88 2,829,157.58 277,710.98 3,106,868.56

65-69 245,452.08 0.00 245,452.08 2,929,885.21 115,161.85 3,045,047.06 3,175,337.29 115,161.85 3,290,499.14

70-74 180,212.08 0.00 180,212:08 2,153,054.15 30,024.56 2,183,078.71 2,333,266.23 30,024.56 2,363.290.79

75-79 93,351.51 0.00 93,351.51 1,280,971.31 23,501.12 1,304,472.43 1,374,322.82 23,501.12 1,397,823.94

80-84 46,910.60 0.00 46,910.60 620,720.54 11,453.44 632,173.98 667,631.14 11,453.44 679,084.58

OVER 84 10,669.79 0.00 10,669.79 409,765.53 6,995.40 416,760.93 420,435.32 6,995.40 427,430.72

TOTAL 1,901,137.81 122,852.95 2,023,990.76 11,713,845.31 993,612.90 12,707,458.21 13,614,983.12 1,116,465.85 14,731,448.91

Note: Prior indicates lives whose benefit payments began more than one year before the valuation dale; nell' indicates lives whuse benefit payments began in the year preceding the valuation

date.

Foster HigginS
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Note; Prior indicates plan members whose benefit payments conunenced more than one year befMe the valuation dale; /lew indicates plan members whose benefit payments began in

the year preceding the valuation date.
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51. Number of disabled and retired police 11967 Plan) members, July 1, 1995

Nmnber of People or Plan Members

Disabled Retired Total

A" Prior N,w Total Prior N,w Total Pdnr New Tota!

UNDER 45 289 10 299 131 10 141 420 20 440

45-4<) 402 4 406 419 150 569 821 154 975

50-54 468 1 469 1,050 60 1,110 1,518 61 1,579

55-59 286 2 288 1,071 25 1,096 1,357 27 1,384

"'64 JI3 0 JI3 1,018 23 1,041 1,331 23 1,354

65-69 301 0 301 871 II 882 U72 II 1,183

70-74 161 0 161 467 12 479 628 12 640

75-79 92 0 92 443 II 454 j)5 II 546

80-84 J2 0 J2 386 3 389 418 3 421

OVER 84 13 0 13 449 3 452 462 3 465

TOTAL 2,1n 17 2,374 6,305 308 6,613 8,662 325 8,987

Note: Prior indicates plan members whose benefit payments began more than om: year before tht valuation date; new indicates plan members whose benefit payments began in tht

year preceding the valuation date.

Foster Higgins
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Nolf: Prior indicates plan m~mber5 whose benefit payments began more than one year before the valuation date; new indicates plan members whose benefit payments began in the

year preceding. the valuation dale.

Foster HigginS
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53. Average monthly pension of disabled and retired police (1967 Plan) members. July 1, '995

AVUllge. Monthly Pension Amounts

Dl~abled Retired Total

A,. Prior N•• Total Prior N•• Tolal Prior Now Tolal

UNDER 45 1,691.93 1,531.68 1,686.57 544.25 930.88 571.67 1,333,96 1,231.28 1,329.30

45-49 1,558.62 1,865.08 1,561.63 1,464.50 1,764.44 1,543.57 1,510.58 1,767.05 1,551.09

50-54 1,269.04 1,716.23 1,269.99 1,507.46 2,166.0S 1.543.06 1,4)3.95 2,158.71 1,461.95

~5-59 1,078.66 1,777.11 1,08).51 1,362.17 2,279.80 1,383.10 iJ02.42 2,242.56 1,320.76

60.(,4 905.56 0.00 905.56 1,227.76 1,407.78 1,231.74 1,151.99 1,407.78 1,156.34

65.69 866.17 0.00 866.17 1,134.43 1,141.42 l,l34.51 1,065.53 1.141.42 1,066.24

70-74 825.42 000 825.42 916.2S 383.54 902.93 892.99 383.54 883.43

75-79 810.69 0.00 810.69 574.48 353.91 569.13 615.10 353.91 609.83

80-84 767.30 000 767.30 487.97 414.68 487.41 509.35 414.68 508.68

OVER 84 695.85 000 695.85 377 .44 375.56 377 .43 386.40 375.56 386.33

TOTAL 1,189.30 1,649.86 1,192.60 1,110.99 1,677.71 1,137.39 1,132.30 1,676.26 1,151.97

NOIe: Prior indicates plan members whose benefit payments began more than one year before the valuation dale; new indicates plan members whose benefit payments began in tbe

year preceding the valualion date.

Foster Higgins
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Number of People or Pilm Members

Disabled Rdired Total

Ag' l'riOT Nel" Total Prior New Total Prior Nell' Total

UNDER 45 43 2 45 31 3 34 74 , 79

45-49 98 0 98 110 25 135 208 25 233

50-54 129 1 130 294 14 308 423 l' 438

55.59 87 0 87 293 8 301 380 8 388

60<>4 " 0 " 245 3 249 298 3 301

65-69 45 0 46 251 4 m 297 4 301

70-74 67 0 67 313 9 382 440 9 ."
75-79 41 0 41 436 10 446 477 10 487

80"84 26 0 26 350 , m 316 , 381

OVER 84 10 0 10 198 5 203 208 5 213

TOTAL 5" 3 602 2,582 86 2,668 3,181 89 3,270

Nou: Prior indicates plan members whose benefit payments began more than one year before the valuation date; /lew indicates plan members whose benefit payments began in lhe

year preceding the valuation dalt.

Foster HigginS
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55. Total monthly pensions of disabled and retired fire (1967 Plan) members, July 1, 1995

J
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Tota.l Monthly Pen~ion Amounts

J)j~abll'd Retlred Total

A,. Prior N•• Tol:lI Prior New Tolal Prior New Total

UNDER 45 69,512.31 3,403.67 72,915.98 16,316.15 1,378.00 17,694.15 85,828.46 4,781.67 90,610.13

45-49 149,934.62 0.00 149,934.62 164,866.40 45,055.41 lO9,92Ul 314,801.02 4S,OSSAI 359,856.43

50-54 180,571.37 2,093,11 182,664.48 494,179.13 30,369.56 524,54!t69 674,750.50 32,462.ti7 707,213.17

55-59 128,172.45 000 128,172.45 498,067.84 20,260.77 518,328.61 626,140.29 20,260.77 646,501.06

60-64 74,641.90 0.00 74,641.90 354,974.00 1,049.92 356,023.92 429,615.90 1.049.92 430,665.82

65.69 51,012.93 0.00 51,012.93 269,142.16 4,146.17 273,288.33 320,155.09 4,146.17 324,301.26

70"74 64,016.12 0.00 64,016.12 337,286.16 3,446.96 340,733.12 401,302,28 3,446.96 404,749.24

75-79 34,750.17 000 34,750.17 292,766.38 4,427.39 297,193.77 327,516.55 4,427.39 331,943.94

80-84 20,822.74 0.00 20,822.74 195,716.37 1,761.17 197,477.54 216,539.11 1,761.17 218,300.28

OVER 84 7,832.79 0.00 7,832,79 86,282.64 2,675.71 88,958,35 94,1l5.43 2,675.71 96,791.14

TOTAL 181,267.40 5,496.78 186,764.18 2,709,597.23 114,571.06 2,824,168.29 3,490.864.63 120,067.84 3,610,932.47

Nmt: Prior indicates plall members whose benefit payment! began more than one year before the valuation date; nf'W indicales plan members whose benefil paymenls began in lIle

year preceding the valuation dale.
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56. Average monthly pension of disabled and retired fire (1967 Plan) members. July 1, 1995
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Average Monthly Pell~lon Arnlllmts

Disabled Retired Total

Age. Prior Ne" Tolal Prior N•• Tolal Prior Ne" Total

UNDER 45 1.616.51 1,701.84 1,620.36 526.33 459.33 520.42 1,159.84 956.33 1,146.96

45-49 1,529.95 0,00 1,529.95 1,498.19 1,802.22 1,554.98 1,513.47 1.802.22 1,544.45

50-54 1,3')9.78 2,093.!1 1,405.11 1,680.88 2,16'),25 1,703.08 tj95.IS 2,164.18 1,614.64

55.59 1,473.25 0.00 1,47),1.5 1,699.89 2,5)2.60 1,722.02 1,648,00 2,532.60 1,666,24

fiO-64 1,435.42 000 1,435.42 1,442.98 349.97 1,429.81 1,441,66 349.97 1,430.78

65-69 1,108.98 0,00 1,108.98 1,072.28 1,036.54 1,071.72 1,077.96 1,036.54 1,077.41

70-74 955.46 0,00 955.46 904.25 383,00 891.97 912.05 383.00 901.45

75-79 847.57 0.00 847.57 671.48 442.74 666.35 686.62 442.74 681.61

80-84 800.87 0,00 800.87 559.19 352.23 556.27 575.90 352.23 572.97

OVER 84 783.28 0,00 783.28 435.77 535.14 438.22 452.48 535.14 454.42

TOTAL ].304.29 1,832.26 1,306.92 1,049.42 1,332.22 1,058.53 1,091.41 1.349.08 1,104-.26

Note:
Prior imlicares plan members whose benefit payments began more than one year before the valuation date; new indicates plan members whose benefit payments began in the

year preceding the valuation date,

Foster HigginS
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57. Number of disabled and retired municipal (Plan 87) members, July 1, 1995

J
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Nmnber of People or Plan Memhers

Disahled Relired Tolal

Ag' Prior New Total Prior N,. Tolal Prior Ne" Tolal

UNDER 45 0 0 0 3 0 3 3 0 3

45.49 0 0 0 0 0 0 0 0 0

50.54 0 0 0 I 0 I I 0

55-59 0 0 0 0 2 2 0 2 2

60.64 0 0 0 2 0 2 2 0 2

65-69 0 0 0 3 0 3 3 0 3

70-74 0 0 0 0 0 0 0 0 0

75.79 0 0 0 0 " 0 0 0 0

80-84 0 0 0 0 0 0 0 " 0

OVER 84 0 0 0 0 0 0 0 0 0

TOTAL 0 0 0 9 2 " 9 2. "
Nolte:

Prior indicates plan members whose benefit payrnenl$ began more than one year before the valuation date; nt'W indicates plan members whose benefit payments began in tfJe

year preceding tfJe valuation date.

Foster Higgins
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58. Total monthly pensions of disabled and retired municipal (Plan 87) members, July 1, 1995

'J

70

Tolal Monthly Peil~ion Amollnt~

Disabled Retired Total

A,. Prior New Tolal Prior N•• Total Prior Nell' Total

UNDER 45 000 0.00 0.00 1,434.13 0.00 1,434.13 1,434.13 0.00 1,434.13

45-49 0.00 0.00 0.00 0.00 000 0.00 0.00 0.00 0.00

50-54 0.00 0.00 0.00 135.74 0.00 135.74 135.74 0.00 135.74

55.59 0.00 0,00 0.00 0.00 442.57 442.57 0.00 442.57 442.57

(,0-64 0.00 0.00 000 [17.92 0.00 117.92 117.92 0.00 117.92

65-69 000 0.00 0.00 831.99 0.00 831.99 831.99 000 831.99

70-74 000 0.00 0.00 0.00 0.00 000 0.00 0.00 0.00

75-79 0.00 000 0.00 000 0.00 0.00 0.00 0.00 0.00

80.84 0.00 0.00 0.00 000 0.00 0.00 000 0.00 0.00

OVER 84 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

TOTAL 000 0.00 0.00 2,519.78 442.57 2,962.35 2,519.78 442.57 2,962.35

Note:
Prior indicale~ plan members whose benefit payments began mOfC than one year before the valuation dale; new indicates plan members who!e benefit payments began in the

year preceding the valuation date.
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59. Average monthly pension of disabled and retired municipallPlan 871 members, July 1, 1995
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Average Monthly Pension Amounts

Disabled Retired Total

Ag' Prior New Total Prior Nel' Tolal Prior New Total

UNDER 45 0.00 0.00 0.00 478,04 0.00 478.04 478.04 0.00 418.04

45-49 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

50-54 0.00 0.00 0.00 l35.74 0,00 135.74 135.74 0.00 135,74

55-59 0.00 0.00 0.00 0.00 221.28 221.28 0.00 22L28 221,28

/iO.64 000 0.00 0.00 58,96 0.00 58.95 58.96 000 58.96

65.69 0.00 0.00 0.00 277.33 0.00 177.33 271.33 0.00 277.33

7()-74 0.00 000 000 000 0.00 0.00 0.00 000 0.00

75-79 0.00 OJ)O 0.00 0.00 0.00 0.00 0.00 0.00 0.00

80.84 0.00 000 0.00 000 0.00 0.00 0.00 0.00 0.00

OVER 84 000 0.00 0.00 000 0.00 0.00 0.00 0.00 0.00

TOTAL OJlO. 0.00 0.00 279.98 221.28 269.30 279.98 221.28 269.30

Nole:
Prior indicates plan members whose benefit payments began more than nne year before the valualion dale;" new indicale~ plan members whose benefit payments began in the

year preceding the valuation dale.

Foster HigginS
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60. Number of disabled and retired Plan Y (Plan 871 members, July 1r 1995

Number of People Dr Plnn Members

Disabled Reliren Total

A,_ Prior N•• Total Prlnr Now Total Prior Nell Total

UNDER 45 0 0 0 0 0 0 0 0 0

45-49 0 0 0 0 0 0 0 0 0

50-54 0 0 0 0 0 0 0 0 0

55-59 0 0 0 0 0 0 0 0 0

60.64 0 0 0 0 0 0 0 0 0

65-69 0 0 0 0 0 0 0 0 0

70-74 0 0 0 0 I 1 0

75-79 0 0 0 0 0 0 0 0 0

80-84 0 0 0 0 0 0 0 II 0

OVER 84 0 0 0 0 0 0 0 0 0

TOTAL 0 0 0 0 1 .1 0

Note: Prior illdicates plan members whose benefit payments began more than one year before the valuation date; new indicates plan members whose benefit payments began in the year

preceding the valuation dale.
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Note: Prior indicates lives whose benefit payments began more than one year before the valuation dale; new indicates lives who.le bene(il payments began in the year preceding Ihe valuation

date.
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62, Averoge monthly pension of disabled and retired Plan Y (Plan 871 members, July 1. 1995

AHrage Monthly Pension Amounts

Disabled Retired Total

Age Prlnr New Total . Prior Ne" Total Prior N,. TollIl

UNDER 45 0,00 0,00 0,00 0,00 0,00 0,00 0,00 0,00 0,00

45-49 0,00 0.00 0,00 0,00 0,00 0.00 0,00 0.00 0,00

50-54 000 0,00 000 0,00 000 0,00 0,00 0.00 0,00

55-59 0,00 0,00 000 0,00 000 0,00 0,00 0,00 0,00

60-64 n.oo 0,00 0,00 0,00 0,00 0,00 0,00 000 0,00

65-69 0.00 000 0,00 0,00 0,00 0,00 0,00 0.00 0,00

70-74 0,00 0,00 0,00 000 304.40 304.40 0.00 304.40 304.40

75-79 0,00 0,00 0,00 0,00 0,00 0,00 0,00 0,00 0,00

80-84 0,00 0,00 000 000 0,00 0,00 0,00 0,00 0,00

OVER 84 0,00 000 0,00 000 0,00 0,00 0,00 0,00 000

TOTAL 000 0,00 0,00 000 304.40 304.40 000 304.40 304.40

Nou: Prior indicates plan members whose benefil payments commenced more Iban one year before the valualion Jale; new indicates plan members whose benefit payments began in

lhe year preceding the valuation dale.
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63. Number of disabled and retired elected (Plan 87) members, JulV 1, 1995

Number of People or Plan Members

Disahled Retired Total

Ag' Prior Now Total PrinT New Total Prior New Total

UNDER 45 0 0 0 0 0
,. 0 0 0

45-49 0 0 0 0 0 0 0 0 0

50-54 0 0 0 0 0 0 0 0 0

55-59 0 0 0 3 0 3 3 0 3

60.64 0 0 0 3 0 .3 3 0 3

65-69 0 0 0 0 0 0 0 0 0

7(}-14 0 0 0 I 0 I I 0

75-79 0 0 0 0 0 0 0 0 0

80-84 0 0 0 0 0 0 0 0 0

OVER 84 0 0 0 0 0 0 0 0 0

TOTAL 0 0 0 , 0 7 7 0 7

Note: Prior inrlicales plan members whose benefit payment.l began more than one year before the valuation date; nnv imJicales plan members whose benefit payments began in Ihe year

preceding the valuation dale,
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N01~_- Prior indicates lives who,!': benefit paymenl.l began more than one year before the valuation date; nnv indicates lives whose benefit payments began in the year preceding the valuation

dale.
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65. Average monthly pension of disabled and retired elected (Plan 871 members, July 1, 1995

Anrage Monthly Pension Amollnl~

D~hlecl Retired Total

A" Prior Nell' Total Prior N•• Total Prior Ne" Total

UNDER 45 0.00 000 000 0.00 0.00 0.00 0.00 0.00 O~OO

45-49 000 000 000 000 0.00 000 0.00 0.00 000

50-54 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

55.59 0,00 000 0.00 1,493,46 0.00 1,493.46 1,493.46 0.00 1,493.46

60-64 0.00 000 0.00 1,458.53 0.00 -1,458.53 1,458.53 0.00 1,458.53

65.69 0.00 0.00 0.00 0,00 . 0.00 0.00 0.00 0.00 0.00

70-74 000 0.00 000 3,383.89 0.00 3,383.89 3,383.89 0.00 3,383.89

75-79 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

BO-84 0.00 0.00 0.00 O~OO O~OO 000 0.00 0.00 000

OVER 84 0.00 0,00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

TOTAL 000 0.00 0.00 1,748.55 0.00 1,748.55 1,748.55 0.00 1,748.55

NOft: Prior indicates plan members whose benefit payments commenced more than one year before llle valuation date; /lew indicates plan melllber.~ whose benefit payments began in

the year preceding the valuation date.
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66. Number of disabled and retired police (Plan 87) members, July 1,1995

Number or People or Plan Members

Disableil Retired Total

A" Prior Nell Tolal Prior New Total Prior Nell Tolal

UNDER 45 12 0 12 7 2 9 19 2 21

45-49 0 0 0 2 0 2 2 0 2

50-54 0 0 0 1 0 1 1 0

55-59 0 0 0 0 0 0 0 0 0

60-64 0 0 0 1 0 1 1 0

65.69 0 0 0 0 0 0 0 11 0

70-74 0 0 0 0 0 11 0 0 0

75-79 0 0 0 0 0 0 11 0 0

80-84 0 0 0 0 0 0 0 11 11

OVER 84 0 0 0 1 1 2 1 1 2

TOTAL " 0 12 " 3 15 24 3 27

Nou: Prior indicates plan members whose benefit payments began more than olle year before the valuation dale; new indicates plan members whose henefit payments began in the

year preceding the valuation dale.
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Nott: Priorindicates plan members whose benefit payments began morc than one year before the valuation date; /lew indicates plan members whose benefit payments began in Ihe

year preceding the vaillation dale.
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Nou: Prior indicates plan members whose benefit payments began more I1lan one year before tilt valuation dale; 11(111indicates plan memhers whose benefit payments began in the

year preceding the valuation dale.
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69. Number of disabled and retired fire (Plan 871 members, July 1, 1995

', j

B1

Number of "cople or Plan Members

Disabled Relired Total

A,. Prjor New Tolal Prior New Total Prior Nel'!' Total

UNDER 45 I 0 I 0 I I I I 2

45-49 0 0 0 0 0 0 0 0 0

50-54 0 0 0 0 0 0 0 0 0

55-59 0 0 0 0 0 0 0 0 0

60.64 0 0 0 0 0 0 0 0 0

65.69 0 0 0 I 0 I I 0

10-74 0 0 0 0 0 0 0 0 0

75-79 0 0 0 0 0 0 0 0 0

80-84 0 0 0 0 0 0 0 0 0

OVER 84 0 0 0 0 2 2 0 2 2

TOTAL I 0 I I 3 4 2 3 5

Nolt: Prior indicates plan members whose benefit payments began more than one year before the valuation dale; new indicates plan members whose benefit payments began in tile

year preceding the valuation dale.
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70. Total monthly pensions of disabled and retired fire {Plan a71 members, July 1, 1995

J

82

TOlal Monthly Pension Amounts

Dlsahled Retired Totol

Ag' I'rior N,. Total Prior Now Total Prior Nell' Tolal

UNDER 45 514.70 0.00 514.70 0.00 296.32 296.32 514.70 296.]2 811.02

45-49 0.00 O,on 0.00 0.00 0.00 0.00 0.00 000 0.00

50-54 0.00 0,00 0.00 0.00 0,00 0,00 0.00 0,00 0.00

55-59 0,00 0.00 000 0.00 0.00 0.00 0.00 0,00 0.00

60-64 0.00 0,00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

65-69 0.00 0.00 0.00 566.05 0.00 566.05 566.05 000 566.05

70-74 0.00 0.00 0.00 000 0.00 0.00 0.00 0.00 0.00

75-79 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

80-84 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

OVER 84 0.00 0.00 0.00 000 849.72 849.72 0.00 849.72 849.72

TOTAL 514,70 0.00 514.70 566.05 1,146.04 1,712.09 1,080.75 l,14('i,04 2,226.79

Nolt: Prior indicates plan members whose benefit payments began more than one year before IIle valuation date; /lew indicates plan members whose benefit payments began in the

year preceding the valuation date.
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71. Average monthly pension of disabled and retired fire (Plan 87) members, JulV 1, 1995

~)

B3

Average Monthly Pel15illn Amounts

m~abJed Retired Total

A,_ Prior Nt" Tolal Prior New Total Prior Nell' Total

UNDER 45 514.70 0.00 514.70 0.00 296.32 296.32 514.70 296.32 405.51

45.49 0.00 000 0.00 0.00 0.00 000 000 0.00 0.00

SO-54 0.00 O.QQ 0.00 0.00 D.OO 0.00 0.00 0.00 0.00

55-59 0.00 0,00 0.00 0.00 0.00 0:00 0.00 0.00 0.00

60.64 0.00 0.00 0.00 0.00 0.00 000 0.00 0.00 0.00

65-69 0.00 0.00 0.00 566.05 0.00 566.05 566.05 0.00 566.05

70.74 0.00 0.00 0.00 0.00 0.00 0.00 0.00 000 0.00

75.79 0.00 000 0.00 0.00 0.00 0.00 0.00 0.00 0.00

80-84 000 0.00 0.00 0.00 000 0.00 0.00 0.00 0.00

OVER S4 0.00 0.00 0.00 0.00 424.86 424.80 0.00 424.86 424.86

TOTAL ~14 70 0.00 514.70 ~I\/iO~ 1R2.0I 428.02 540,38 382.Ql 445.36

Nolt: Prior indicates plan members whose benefit payments began more than one year before the valuation dale; /lew indicates plan memhers whose benefit payments began in tlie

year preceding the valuation date.
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The July 1, 1995 Retirement System assets are $2,294,625,893 on.a market value
basis and $2,095,606,923 on a cost value basis. Table 72 contains a summaI"?' of
assets and liabilities, and Table 73 shows receipts and disbursements. Table 74
itemizes City contributions for the year ending June 30, 1995, and Table 75
summarizes 1995 fiscal year administrative expenses. Table 76 shows July 1, 1995
adjusted market value of assets under the five-year spread gain asset valuation method.
Table 77 shows the July 1, 1995 allocation of the adjusted assets among all divisions.

Table 73, showing the fund's receipts and disbursements during the fiscal year ending
June 30, 1995, also notes that employee, City, and state contributions are
approximately 59% of the yearly receipts. On the disbursement side, benefit
payments were approximately 96% of all disbursements, on a market value basis.

Below is a summary of the approximate rates of return for this fiscal year compared to

last year.

Rates of return comparison

Fiscal Year Ending
June 30, 1994 Jnne 30, 1995

Cost value
Market value
Adjusted market value

8.5%
1.6%
7.8%

8.6%
11.7%
7.8%

Table 76 shows the adjusted market value of assets used in the cost calculations. All
assets are valued each year at market value and compared to the expected value of
assets based on a 9% return assumption. The difference is spread equally over the

current year and the next 4 years.

As required under Act 205, experience gains and losses and changes in the unfunded
actuarial accrued liability due to plan amendments and/or changes in actuarial
assumptions must be reported separately for each participating division. For the
valuation, assets must be allocated among divisions (Table 77). This allocation does
not constitute a legal separation of the assets, however.
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Table 7'1 begins with July 1, 1994 valuation assets. The noninvestrnent transactions
(item 2), other than administrative expenses attributable to each division, were
provided by the City of Philadelphia's Finance Department. Administrative expenses
were allocated according to the member count of each division at the beginning of the
fiscal year. Investment income (after investment expenses) was allocated in proportion
to the mean fund balance as of the valuation date before recognizing fund earnings.
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72. Statement of assets and liabilities (fiscal year ending June 30, 1995)

86

Cost Value

Assets

Market Value

Cash
Investment accounts
Due from other funds
Accounts receivableb

Interest and dividends receivable
Due from other governmental units
Other assets

Total assets

Liabilities

$ 79,025,473
2,004,271,774"

6,680,163
12,819,559
1,065,312

11,220

$2,103,873,501

S 79,025,473
2,203,290,744

6,680,163
12,819,559
1,065,312

11,220

$ 2,302,892,471

Vouchers payable
Accounts payable
Salaries and wages payable
Accrued expenses
Funds held in escrow
Deferred revenue
Other liabilities

Total liabilities

$

$

87,714
2,284,790

67,785
1,415,387

3,066
4,038,785
369,051

8,266,578

$

$

87,714
2,284,790

67,785
1,415,387

3,066
4,038,785
369,051

8,266,578

Fund balance $2,095,606,923 $ 2,294,625,893

a. Includes $15,238.178 loss on ~rmanent decline in the cost value of investments.

b. Includes employee contributions receivable of $548,235 ~cause of plan amendment chancing District Council 47 employees'
plan status.

Foster HigginS
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73, Statement of receipts and disbursements

Cost Value Market Value

Balance as of July 1, 1994 $2,023,484,198 $2,133,653,221

Receipts

Contributions:
Commonwealth of Pennsylvania
Supplememal State Assistance (Act 205) $ 1,314,748 $ 1,314,748

City of Philadelphiaa 212,837,965 212,837,965
Employeesb 44,040,351 44,040,351
Quasi-public agencies 4,556,618 4,556,618

Interest and dividends 110,428,051 110,428,051
Gain from sale of investments 68,467,185 68,467,185
Miscellaneous operating revenues 957,776 957,776

Total receipts $ 442,602,694 $ 442,602,694

Disbursements

Withdrawals $ 3,729,717 $ 3,729,717
Benefit payments 338,648,506 338,648,506
Administrative expenses 4,188,969 4,188,969
Investment manager fees 8,674,599 8,674,599

Total disbursements $ 355,241,791 $ 355,241,791

Change in unrealized appreciation/(depreciation) $ (15,238,178)' $ 73,611,769

Balance as of July 1, 1995 $2,095,606,923 $2,294,625,893 .

Approximate return on investments during year 8.6% 11.7%

a. Includes Commonwealth of Pennsylvania general stale assistance (130.713.262) and COLA reimbursement ($4,233,344).

b. Includes 1548,235 in employee contributions receivable because of plan amendment changing District Council 47 employees'

plan starns.

c. Loss on pennanent decline in COStvalue of investments.
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74. Fiscal 1995 City contributions

Date

July 29, 1994
August 23, 1994
October 21, 1994
June 30, 1995
Various
Accrued
Total

lI.. Quasi-public agencies.

Amount

$ 98,177,614
50,000,000
61,504,000
3,156,351
3,491,305"
l,065.313b

$ 217,394,583

88

,--.

b. City-accrued conaibutioll.\ are $0; quasi-public agencies accrued
conuibUlions are $1,065,313.

Foster Higgins
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75. Statement of administrative expenses for
year ending .June 30, 1995

89

Personal services

Purchase of services

Materials and supplies

Employer's share of fringe benefits

Miscellaneous

Total

$ 1,615,817

1,677 ,068

55,484

701,562

139,038

$ 4,188,969
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76. Derivation of assets for valuation purposes as of July 1, 1995
5-yeor spread gain method

--./

90

Total Gain
Unrecognized

July 1 or (Loss) 1991 1992 1993 1994 1995 Amount

1991 $ (81,684,057) $(16,336.811) $(16,336,811) $(I6,336,811) $(16,336,812) $(16,336,812) $ 0

1992 18,670,166 3,734,034 3,734,033 3,734,033 3,734,033 3,734,033

1993 72,425,272 - - 14,485,055 14,485,055 14,485,054 28.910,108

199' (157.677,827) - - (J1,53S,565) (31,535,565) (94,606,697)

1995 55,532)04 - - - 11,106,461 44,425,84)

Total
$ (11,476,713)

I

2.

3.

4.

July t, [995 market valUe

Unrecognized gain/(Ioss)

July I, 1995 adjusted market (lJ - (2)

Approximate rerum on inveslments during year

$2,294,625,893

(17,476,713)

$2,312,102,606

1.8%
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77. Allocation of assets for valuation purposes between divisions as of June 30, 1995lthousands)

~

91

1967 Plan Plan 87

Municipal Police Fire MllIlicipal (M) Municipal (Y) Elcded Police Fire Tolal

1. Assets for valuation purposes
as of June 30, 1994 $1,210,307 $670,389 $279.607 $21,223 $1,979 $1,664 $32,531 .$ 7,508 $2,225,209

2. Transactions during period
July 1, 1994 - June 30,1995:

, Contributions
City and commonwealth .$ 99,792 $ 76,710 $ 26,211 $ 1,751 $3,248 $ 378 .$ 3,650 $ 1,092 $ 212,838

Employees 22,280 10,096 4,254 '90 1,484 137 3,328 915 43,492
Quasi-public agencies 4,557 0 0 0 0 U 0 0 4,557

Employee contnbulions
548 0receivable' 0 0 0 0 0 0 548

b. Miscellaneous income and expenses 1,297 '" 239 48 63 4 123 33 2,273
, Pension benefits 172,943 122,038 43,[07 34 0 147 359 21 338,[,49

d. Withdrawals 2,541 '" 48 364 " 0 101 46 3,730
,. Administrative expensesb 2,552 91] 352 ----lQl ~ __ 2 __ '_]1 __ 3_] -----i..189

f. Net transaclions
(a) + (b) - (c) - (d) - (t) S (49.562) S (36,224) .'Ii {l2,798} S 2,297 $4,608 S 370 S 6,509 S 1,940 S (82,860)

]. Mean fund balance prior to allO-
cation of realized and unrealized
income (1) + [112 x (l])} 1,185,526 652,271 273,209 22,372 4,283 1,849 35,786 8,478 2,183,719

4. Realized and unrealized income
for period July 1, 1994 -Iune 30,
1995 (allocated in proportion 10 (3)) 92,155 50,704 21,238 1,739 333 144 2,782 659 169,753

,. Assets for valuation purposes as of
June 30, 1995 (1) + (2]) + (4) 1,252,900 684,869 288,048 25,259 6,919 2,178 41,822 10,107 2,312,103

Nott: Numbers may not add because of rounding.

.. Due to plan amendment changing District Council 47 employees' plan status .

b. Allocated in proportion to the number of active and nonactive members in each division as of July I, 1994.
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1967 PLAN

MUNlQPAL (PUN J) UNIFORMED (pUNS D AND X)

92

Participation

Credited service

Total compensation

Fimll cnmperL~ation

Full-time employees participate on their dale of
employment. Temporary employees participate
after completing six months employment.
Panicipation is limited 10 employees hired before
January 8,1987. District Council 33 members
continue to be Plan participants regardless of hire
date. Current District Council 47 members hired
after January 8, 1987 were switched from Plan 87
to 1967 Plan effective on their hire dates.

Credited service means the period of employment
with the City during which the employee makes
conmbutions to the Retirement System. Certain
leaves of absence may also be credited.

Total compensatioD means:

• For members represented by AFSCME
District Council 33, AFL-CIO or Dismct
Council 47. AFL-CIO or employees of !he
Common Pleas Coun, the base rate of pay,
longevity payments, and overtime received
during a 12-month period.

• For members who hold an eleeted offiee.
exempt position or other position not
represented by a union. !he base rate of pay
and longevity payments received during 12-
month period.

Final compensation means whichever is greater:
annual base nile of pay at the time of tennination
or the total compensation received during the 12
months immediately preced,ing termination.

Same as municipal.

Same as municipal.

Total compensation means the base nile of pay
and longevity payments received during a 12-
month period.

Same as municipal.
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1967 PLAN

93

A"crage rmal compensation

Employee contributions

Service retirement

Eligibility

Benefit amount

MUNIGPAL (PLAN J)

Avcl1Ige final compensation means:

• For members represented by
AFSCME District Council 33,
AFt-CIO or District Council 47,
AFL.CIO or employees of the
Common Pleas Court, Municipal
Court, or Tl1Iffic Coun, the
arithmetic average of the total
compenSll.!ion received during the
three calendar or anniversary
years that produces the highest
average

• For members who hold an
elected office, exempt position or
other positions not represented by
a union, the arithmetic average of
the lorn! compensation received
during the three calendar or
anniversary years thaI produces
the highest average.

Each employee who participates in
the Social Security System,
cnntributes 31' % of total
compensation up to the ta)table wage
base ($60,600 in 1994 and $61,200 in
1995) and 6% of lotal compensation
above the taxable wage base to the
Retirement System,

Each emplo~ee who does not
participate in the Social Security
S~stem conttibu!eS 6% of his total
compensation to the Retirement
S~Slem,

Each municipal employee is eligible
to retire and receive a service pension
at agc 55,

The service pension equals 21h % of-
the employee's average fina1
compensation multiplied by years
credited service to a maximum of 20
years plus 2 % of the employee's
average final compensation multiplied
by years credited service above 20,10
a maximum of 80% of the employee's
average final compensation.

UNIFORMED (PLANS D AND X)

Average filial compensation means the
highest of:

• The total compensation received
during the 12-monlh period; or

• The annual base rare of pay,
excluding longevity paymenLS,
calculated from the final pay period:

"
• The arithmetic average of the total

compensation received during five
calendar years of employmem.

Same as municipal.

Each uniformed employee is eligible to
retire and receive a service pension at
age 45.

The service pension equals a 2'h% of the
employee's average final compensation
multiplied by years crerlired service',
subject to a maximum of 100% of
average fmal compensation.
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MUNICIPAL (PUN J)

Deferred vested retirement

1967 PLAN

UNIFORMED (PlANS D AND X)

94

Eligibiliry

Benefit amount

Withdrawal benefit

Service-i:onnected dealb

Eligibility

Benefir IlI7WUnt

A terminating employee who has
completed 10 or more years credited
service is eligible for a deferred
vested retirement benefit.

The annual deferred vested benefit is
determined the same as service
pensions, using average final
compensation and credited service at
termination. This benefit begins at
service retirement date. If the
member dies before the deferred
vested benefit hegins, an ordinary
death benefit is payable (see Ordinary
Death below).

As IllI alternative before benefits
begin, a plan member who is
terminating employment may ask [0

have employee contributions reromed
(without interest) illStead of receiving
the deferred vested benefit.

Each employee terminating who has
completed less than 10 years credit~d
service will receive a withdrawal
benefit equal to his or her employee
contributions (withom interest).

The beneficial)' of each active
employee who dies solely from the
perfonnance of duties of the
employee's position with the City is
eligible for an immediate death
benefit.

The death benefit equals lotal
employee contributions paid to the
Retirement SYSlem. plus a yearly
. paymem of 60% of the employee's
final compensation reduced by any
death benefits payable under the
Workers' Compensation Act.

Same as municipal.

Same as municipal.

Same as municipal.

Same as muniCipal.
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95

MUNICIPAL (PUN J)

This benefit is payable to the spouse
until his or her death or remarriage,
The spouse is entitled to an additional
yearly payment of 10% of rmal
compensation for each dependent
child (up 10 TWO children) until the
child reaches age 18.

UNIFORMED (PLANS D AND X)

Ordinal')' death

if there is no spouse, or if the spouse
dies or remarries, each dependent
child (up to three children) is entitled
to receive a yearly payment of 25%
of rmal compensation until the child
reaches age 18. If there is no spouse
or dependent children, each dependent
parent is entitled to receive a yearly
payment ora 15% offmal
compensation for life.

Eligibility

Annual pension

The beneficiary of an active employee
(or a lemrina~dvested employee who
did not withdraw employee
contributions) who dies after
completing 10 years credited service
or reaching age 5"5 is eligible for an
immediate death benefit equal to a
yearly pension or a lump sum
payment.

The beneficiary of an active employee
who dies before completing 10 years
credited service and reaching age 55
is eligible for a lump sum payment.

The beneficiary may be any relative
by blood or marriage.

The annual ordinary death pension,
payable for life, is equal to the
regular service pension the employee
would have received if eligible to
retire on the day before he dying and
had elected option 2, joint and 100%
contingent annuitant (see Survival
Benefits below).

The beneficiary of any employee who
dies while actively employed (or a
terminated vested employee who did not
withdraw employee contributions) is
eligible for a death benefit equal to a
yearly pension or a lump sum payment.

The beneficiary may be any relative by
blood or marriage.

The allllual ordinary death pension,
payable for life, is equal to the regular
service pension the employee would have
received (based on a minimum of 10
years service) had me person been
eligible to retire on me day before dying
and bad elected option 2, jOllll and 100%
contingent annuitant (see Survival
Benefits below).
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1967 PLAN

96

l.JJ.mp £urn paymelll

Service-t:onnected disability

Eligibility

BenefiT onwunt

Benefit offset

MUNICIPAL (PUN J)

The lump sum payment is equal to
10% of the deceased employee's
avernge fmal compensation multiplied
by years of credited service 10 a
maximum of 10, plus the deceased
employee's contributions to the
Retirement System, minus the total
amount of the deceased employee's
City-paid life insurance.

An active employee found by the
Board of Pensions ami Rerittmem to
be mentally or physically permanently
incapacitated (unable ill perform
duties) solely as the result of accident
or injury during the perfonnance of
duties is eligible for an inunediare
service-connecled disability peru;ion.

The service-eonnected disability
benefit is equal 10 the employee's
Retirement System contributions, plus
a yearly benefit of70% of the
employee's fmal compensation,
reduced by any disability benefits
payable under the Workers'
Compensation Act.

If he or she withdraws contributions,
the benefit is payable for his or her
lifetime only.

lf the employee leaves employee
conlributions with the Retirement
System, he or she may choose a
survivor benefit option (see Survival
Bene.fi[ below) and the beneficiary
will continue receiving benefit
payments after his or her death.

If the employee collects his or her
disability benefit and subsequently
becomes employed, the disability
benefit will be reduced $1 for every
$3 earned in outside wages until age
65.

UNIFORMED (PLANS D AND XJ

Same as municipal.

Same as municipal.

Same as municipal.

]f the employee collects his or her
disability benefit and subsequently
becomes employed, the disability benefit
will be reduced $1 for every $2 earned in
outside wages until age 4S. The earned
income offset does not apply to fire
employees.
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Ordinary disability

Eligibilily

Benl'jir Ilmounr

Benefit offset

Service-connected disability
periodic adjustment

MUNICIPAL (PLAN J)

An active employee found by the
Board of Pension and Retirement to
be mentally or physically pennanently
incapacitated (unable to perfnon
duties) solely as the result of accident
. or injury during the performance of
duties is eligible for an immediate
service-connected disability pension.

The annual ordinary disability benefit
is equal to the benefit delennined
under !he service pension 10nnula
using average final compensation and
credited service as of the dale of
disablement.

If the employee collects his or her
disabilily benefit and subsequently
becomes employed, the disability
benefit will be reduced Sl for every
$2 earned in outside wages until age
55.

UNIFORMED (PLANS D AND X)

Same as municipaL

Same as municipal, except each eligible
employee is automatically credited with a
minimum of 10 years service for
purposes of calculating the annual
benefit.

If the employee collects his or her
disability benefit and subsequently
becomes employed, the disability benefit
will be reduced $1 for every $2 earned in
out:side wage:s until age 45. The earned
income off:set does not apply to fire

employees.

Eligibility

Benefit a11UJuru

Survivor benefit

An employee who is receiving a Not applicabie.
service-eonnected disability benefit
who is torally duabled and does not
collect Social Security disability
insurance benefits is eligible for a
periodic adjustment.

The disabled employee's pension will NOl applicable.
be increased in the eighth year after
separation by the perCentage raise
given in the previous year to active
employees in his or her job ciass.
The adjustment wiil continue each
year until the employee's 65th
birthday.

Service pensions, deferred vested Same as municipal.
benefits, service-eonnected disability
benefits (if employee contributions are
left on deposit), and ordinary
disability benefits are payable under 4
optional forms. Options 1, 2, and 3
provide benefits acmarially equivalent
to Ii lifetime only pension while
option 4 has no reduction.
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MUmOPAL (pLAN J)

Option] - A benefit is payable to lhe
employee with the provision that upon
death, the beneficiary will receive a
lump sum equal to file excess, if any,
of the employee's contributions over
the sum of the payments received.

Option 2 - A reduced benefit payable
to the employee with the provision
that 100% of the reduced benefit will
be paid to the designated beneficiary
for life after the death of the
employee.

Option 3 - Same as option 2 except
only 50% of the reduced benefit is
continued to the designated
beneficiary.

Option 4 - Upon the employee's
death, 50% of the benefit will
continue to be paid to !he surviving
spouse for life, provided the
employee and spouse were married
for two years before retirement. If
there is DO~ligible spouse at the time
the employee dies, or the spouse dies
before the fun amount of the
contributions have been returned,
50% of the benefit is continued 10
dependent children until age 18, or if
no dependent children, payments are
given 10 dependenl parents for the
remainder of their lives. In addition,
option 4 provides for a guaranteed
return of employee contributions as
described in option I above.

1967 PLAN

UNIFORMED (PLANS D AND X)

98

Minimum f>l'n~ion

Waiver of benefit

The monthly minimum pension to a
pensioner is equal tOS25 multiplied
by the number of the pensioner's
completed yean of credited service,
10 a 10 year maximum.

Any employee at service retirement
age with less than three bul more than
one year crediled service, may waive
the righl to receive a monthly benefit
and in lieu thereof, receive a lump
sum paymeDl of twice his or her
employee contributions without
interest.

The monthly minimum pension 10
pensioners is $500. The monthly
minimum pension 10 all other pensioners
is $440 providing such pension will
increase to $500 at the lime the pensioner
reaches age 60.

Same as municipal.
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--'

Service-connected health care benefit

MUf','JCIPAL (PUN J)

Not applicable,

UNIFORMED (PLANS D AND X)

If a uniformed employee dies during the
performance of duties, a servicc-
connected health can: benefit may be
payable to the surviving spouse and
dependent children. Regular payments
will be made of the appropriate cost of
maintaining medical, dental, optical, and
prescription drug benefits !hal were in
force at the time of the employee's death.
Payments to the spouse cease upon
remarriage and to dependem children al
age 18 (age 22 if full-time smdem).
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MUNICIPAL (PLANS M AND }')
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UNIFORMED (PLANS A AND B)

Participation

Credited service

Total compensation

Final compensation

Average fUlal compensation

Employee contribution-;

Sl:'rvice retirement

Eligibiliry

Full-time employees participate on their
dale. of employment. Temporary

employees participate after completing six
months employment. Plan M participation
is limited to employees hired Oll or atler
January 8, 1981 and before OClober 2,
1992. Municipal members hired on or
after October 2, 1992 will participate in
Plan Y. Any member of the 1967 Plan
may irrevocably elecl 10 participate in Plan
87.

Credited service means the period of
employment with the City during which the
employee makes contributions to the
Retirement System. Cenain leaves of
absence may also be credited.

Total compensarion means !he base rale of
pay and longevity payments re<:eived
during a 12-month period. For Plan Y
municipal members, IOtal compensation
shall include overtime or holiday overtime.

Final compensation means the annual hase
rate of pay at the time of termination,
including supplementary compensation
received under Civil Service Regulation

No. 32.

Average fmal compensation means the
arithmetic average of the total
compensation received during the three
calendar or anniversary years producing
the highest average.

Total employee conrributiollS equal 30 % of
the gross normal cosr for all members in
the municipal division.

Each municipal employee is eligible to
retire and receive a service pension at age
60 and if he or she has 10 or more years of
credited service.

Same as municipal.

Same as municipal.

Same as municipal.

Same as municipal.

Average fmal compensation means the
arithmetic average of the total
compensation received during the two
calendar or anniversary years producing
the highest average.

Total employee contributions equalS % of
total compensation, but not Jess than 30%
or greau:r than 50% of gross normal cost
for members in the uniformed division.

Each uniformed employee is eligible to
retire and receive a service pension upon
reaching age 50 and 10 or more years of
credited service.
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UNIFORMED (PUNS A AND B)

Bm~fil Ol7UJunt

Early retirement

EligibiliTY

Benefir amoum

Deferred vested retirement

Eligihility

Benefit amount

Withdrawal benefit

The service pension equals 2.2 % of the
employee's average fmal compensation for
the first 10 years of credited service, plus
2% of the employee's average fmal
compensation multiplied by yean; of
service over 10.

Each municipal employee is eligible to
retire and receive a reduced service
pension al age 52 if he has 10 or more
years credited service. As an alternative, a
member is eligible if be or she has 33
years credited service, regardless of agc.

The annual amount is calculated the same
as service retirement, reduced by 'h of J %
for each month the employee is younger
than minimum retirement age. Benefits are
not reduced if the employee has 33 or more
years of credited service.

A employee terminating employment and
who completed 10 or more years credited
service is eligible for a deferred vested
retirement benefit if his or her
contributions have not been withdrawn.

The aMual deferred vested benefit is
determined the same as service pensions,
based on average final compen53.tion and
credj~d service at ~llJIination. This
benefit begins at the service retirement
date. If a member dies before the deferred
vested benefit begins, an ordinary death
benefit is payable (see Ordinary Death
below).

As an alternative, the person terminating
employment may request at any tUne
before benefits begin a rerorn of employee
contributions (without interest) instead of
the deferred vested benefit.

Each terminating employee who has
completed fewer than 10 years of credited
service will receive a withdrawal benefit
equal 10 employee contributions (without
interest).

The service pension equals 2.2% of the
employee's average final compensation
multiplied by years of credited service to a
maximum of 20 years, plus 2 % of the
employee's average final compensation
multiplied by years of credited service over

20.

Each uniformed employee is eligible to
retire and receive a reduced service
pension at age 40. Alternatively, a
member is eligible if be has 25 years
credited service. regardless of age.

The annual amount is calculated the same
as service retirement, reduced by II, of 1%
for each month the employee is younger
than his minimum retirement age. Benefits
are not rwuced if the employee has 25 or
more years of credited service.

Same as municipal.

Same as municipal.
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Service-<:onneded death

MUNICIPAL (PLANS M AND n UNIFORMED (PLANS A AND B)

-

Eligibility

Benefil amount

Ordinary death

The beneficiary of each active employee Same as municipal.
who dies solely from the performance of
duties of the employee's position with the

City is eligible for an immediate death
benefit.

The death benefit equals the sum of the Same as municipal.
total employee cOlltributions paid to the
Retirement System (without interest), plus
a yearly payment of 60% of the employee's
final compensation reduced by any death
benefits payable under the Workers'

Compensation Act.

This benefit is payable to the spouse until
his or her death or remarriage, whichever
occurs first. The spouse is entitled to an
additional 10% of final compensation
yearly payment for each dependent child
(up to two children) until the child reaches
age 18. This tornl benefit shall not exceed
80% of final compensation.

If there is no spouse, or if the spouse dies
or remarries, each dependent child (up to
three children) is eligible for a yearly
payment of 2S % of fmal compensation
until the child reaches age 18. lfthere is
no spouse or dependent children, each
dependent parent is entitled 10 a 15 % of
final compensation yearly payment for life.

Eligibility The beneficiary of an active employee (or a
terminated veSted employee who did not
withdraw his employee contributions) who
dies after completing 10 years credited
service or who has reached 60 is eligible
for an immediate death benefit equal to an
annual pension or a lump sum paymem,
whichever the beneficiary chooses.

The beneficiary of an active employee who
dies before completing 10 years credited
service or reaching age 60 is eligible for a
lump sum payment.

The beneficiary may be any relative by
blood or marriage.

The beneficiary of any employee who dies
while actively employed (or a terminated
vested employee who did oot withdraw
employee comriblllioos) is ellgible for a
death benefit equal 10 an annual pension or
a lump sum payment, whichever the
beneficiary chooses.

The beneficiary may be any relative by
blood or maniage.
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UNIFORMED (PLANS A AND B)

Annual pension

Uimp sum payment

Service-eonnec1ed disability

Eligibiliry

Benefit amOll!l1

Benefit offset

The annual ordinary death pension, payable
for life, is equal to the regular service
pellsion the employee would have received
had he or she been eligible 10 retire on the
day before deam and had elected option 2,
joint and 100% contingent annuilllJlt (see
Ordinary Disability below).

The lump sum payment is equal to 10% of
the deceased employee's average final
compensation multiplied by years credited
service to a ma)limuOl of 10, plus the
deceased employee's contributions to the
Retirement System (without interest),
minus the total amount of the deceased
employee's life insurance which was paid

by the City.

An active employee found by the Board of
Pensions and Retirement to be mentally or
physically pcnnanently incapacitated from
any further performance of duties due
solely to the result of the pcrfonnance of
duties is eligible for an immediate service-
connected disability pension. The
application for benefit must be made within
one year after termination of employment.

The service-connected disability benefit is
equal to the employee's contributions to the
Retirement System, plus a yearly benefit of
70% of the employee's [mal compensation,
reduced by any disability benefits payable
under the Workers' Compensation Act.

If the employee colle<;ts his or her
disability benefit and subsequently becomes
employed, the disability benefit will be
reduced $1 for every $3 earned in outside
wages until age 65.

The annual ordinary death pension, payable
for life, is equal to the regular service
pension the employee would have received
(based on a minimum of 10 years service)
had he been eligible to retire on the day
before death and had elected option 2, joint
and 100% contingent annuitant (see
Ordinary Disability belOW).

Same as municipal.

Same as municipal.

Same as municipal.

If the ernpioyee collects his or her
disability benefit and subsequently becomes
employed, the disability benefit will be
reduced $1 for every $2 earned in outside
wages until age 50. The eamed income
offset does not apply 10 fire employees,
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UNIFORMED (PLANS A AND B)

Ordinary disability

Eligibility

BenejiJ amounT

Benefir Offset

Suvice-connected disability
periodic adjustment

An active employee found by the board to
be mentally or physically permanently
incapacitllted from the further performance
of dUlies due to an accident or illness not
caused by the performance of duties is
eligible for an immediate ordinary
disability benefit provided he or she has
completed al least 10 yean crWitcd
service.

The llppllcation for benefits must be made
within one year after termination.

The annual ordinary disability benefit is
equal 10 the benefit determined under the
service pension fonnula using avcl'1Ige fmal
compensation and credited service as of the

date of disablement.

If the employee collects his or her
disability benefit and subsequently becomes
employed, the disability benefit will be
reduced $1 for every $2 earned in outside
wages until age 60.

An active employee found by the Board to
be mentally or physically peIlJlllIlemly
incapacitated from the funher perfonnance
of duties due to an accident or illness not
caused by the performance of duties is
eligible for an immediate ordinary
disability benefit provided he has
completed at least five years of credited
service and is a fireman. If the disability
is peIlJlllIlent and panial and the employee
is a policeman, he or she must have
completed at leasl 10 years credited
service. If the disability is permanent and
total and the employee is a policeman,
there is no service requirement. The
application for benefits must be made
within one year after termination.

Same as municipal, except each eligible
employee is automatically credited with a
minimum of 10 years service to calculate
the annual benefit.

If the employee collec!s his or her
disability benefit and subsequently becomes
employed, the disability benefit will be
reduced $1 for every $2 earned in outside
wages until age 50. The earned income
offset does not apply to fire employees.

Eligibility

Bmefit amoWl!

An employee who is receiving a service- Not applicable.

connected disability benefit who is totally
disabled and does not collect Social
Securiry disability insur:wc:e benefits is
eligible for a periodic adjustment.

The disabled employee's pension will be Not applicable.
increased in the eighth year after separation
by the percentage raise given in the
previous year 10 active employees in his or
her job class. The adjustment will
continue each year until the employee's
65th binhday.
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SuniVOT benefits Service pensions. deferred veSted benefits, Same as municipal.
service-eonnected disabilitY b!:nefits, and
orclinary disability benefits Brc payable
under three optional fomu. Options 2 and
3 provide benefits actuarially equivalenllo
a lifetime only pension while option I has
no reduction.

OpTion J - A benefit is payable 10 the
employee providing on his death, the
beneficiary will receive a lump mm equal
[0 the excess, if any. of the employee's
contributions over the sum of the payments
received.

Option 2 - A reduced benefit payable to
the employee providing 100% of the
reduced benefit will continue to be paid to
the designated beneficiary for life after the
death of the employee.

Option 3 - The same as option 2 c,;cept
only 50% of the reduced benefit is
continued to the designated beneficiary.

Service-connected health eare benefit NOl applicable. In the event of the death of a uniformed
employee during the performance of his or
her duties, a service-connected health care
benefit may be payable to the surviving
spouse and dependent children. Regular
payments will be made of the appropriate
cost of maintaining medical, dental, optical
and phannaceutical prescription benefits in
force at the time of the employee's death.
Payments to the spouse cease upon
remaniage and to dependent children at
age 18 (age 22 if a full-time student).
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Pariidp3tion

Credited service

Total compensation

Final compensation

Avera~e final compensation

Employee contributions

Service retirement

Eligibiliry

Benefit amount

Early retirement

Eligibility

Benefit amount

Deferred vested retirement

Eligibiliry

Benefit amount

Any City employee elected on or afler January 8, 1987, in any
general, municipal, or special election, participates in this Plan.

Credited service means me period of employment with the City
during which the employee makes contributions to the Retirement
Systems. Certain leaves of absence may also be credited.

Total compensation means the base ralC of pay and longevity
payments received during a 12-momh period.

Final compensation means the annual base rate of pay at the time
of termination, including supplementary compensation received
under Civil Service Regulation No. 32.

Average fmal compensation means the arithmetic average of the
total compensmion received during the three calendar or
anniversary years that produce the highest average.

Total employee contributions equal 30% of the gross normal cost
for all memb<:rs in the elected division calculated under the
municipal plan plu~ 100% of the gross normal COSt that exceeds
the co~t for the municipal plan.

Each elected official is eligible to retire and receive a service
pension at age 55 if he or she has 10 Or more years credited

service.

The service pension equals 3.5% of the employee's average final
compensation multiplied by years credited service.

Each elected officiai is eligible to retire if he or she has 33 years
credited service, regardless of age.

Benefits are not reduced if the empioyee has 33 or more years
credited service.

A person terminating employment and who bas completed 10 or
more years credited service is eligible for a deferred vested
retirement benefit provided he or she has not withdrawn
contributions.

The annual deferred vested benefit is determined in the same
manner as service pensions. based on average fmal compensation
and credited service at the time of termination. This benefit
begins at the service retiremem date. If the member dies before
b<:ginning his or her deferred vested benefit, an ordinary death
benefit is payable (see Qrdilmry Death below).
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Witbdrawal benefit

Service-connected death

Eligibility

f'l

Bent~fil amOUll1

Ordinary death

Eligibiliry

Annual pension

As an alternative, the person terminating employment may request
at an)' time before beginning benefits to receive a return of
employee contributions (without interest) in lieu of the deferred
vested benefit.

Each terminaring employn who completed fewer than 10 yean;
credited SCl'Vice will receive a withdrawal benefit equal to
employee contributions (without interest).

The beneficiary of each active employee who dies solely from
performing duties of the employee' 5 position with the City is
eliGible for an immediate death benefit.

The dealh benefit equals the sum of the IOIlII employee
contributions paid to the Retirl:men~ System (without interest). plus
1\yearly payment of 60% of the employee's final compensation
reduced by any death benefits payable under the-Workers'
Compensation Act.

This benefit is payable to the spouse until death or remarriage,
whichever occurs first. The spouse is entitled ro an additional
yearly payment of 10% of fmal compensation for each dependent
child (up 10 twO children) untillhe child reaches age 18. This
total benefit shall not exceed 80% of final compensation.

If there is no spouse, or if the sponse dies or remarries each
dependent child (up to three children) is eligible for a 25 % of final
compensation yearly payment until the child reaches age 18. If
there is no sponse or dependent children, each dependent parent is
entitled to a IS % of fmal compensation yearly payment for the
remainder of his lifetime.

The beneficiary of an active employee (or a tenninated vested
employee who did not withdraw employee contributions) who dies
after completing 10 years credited service or reaching age 55 is
eligible for an immediate death benefit equal to an annual pension
or a lump sum payment, whichever the beneficiary chooses.

The beneficiary of an active employee who dl,es before completing
10 years credited service or reaching age 55 is eligible for a lump
sum payment.

The beneficiary may be any relative by blood or marriage.

The annual ordinary death pension, payable for life, is equal to the
regular services pension the employee would have received had he
or she been eligible to retire on the day before death and had
elected option 2, joint and 100% comingent annuitant (see
Survivor BenefitS below).
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Lump sum payment

Servicc-cmmected disability

Eligibiliry

Benefit amount

Benefir offul

Ordinary disability

Eligibility

Ben!!fil amaUnT

Ben!!fir offsu

Service-connected disability
periodic adjustment

Eligibiliry

Benefit amOunt

The lump sum payment is equal 10 10% of the deceased
employee's average final compensation multiplied by years
credited service to a maximum of 10, plus the deceased
employee's contributions to the Retirement System (without
interest); minus the total amount of the deceased employee's life
insurance which IVas paid by the City.

An active employee found by the Board of Pensions and
Retirement 10 be mentally or physically permanently incapacitated
from any further performance of duries due solely 10 the result of
the perfonnance of duties is eligible for an immediate service-
connected disability pl:nsion.

The service-connected disability benefit is equal to the employee's
contributions to the Retirement System, plus a yearly benefit of
70% of the employee's fmal compensation; reduced by any
disability benefits payable under the Workers' Compensation Act.

If the employee collects his or her disability benefit and
subsequently becomes employed, the disability benefit will be
reduced $1 for every $3 earned in outside wages until age 65.

An active employee found by the Board to be mentally or
physically permanently incapacitated from the further performance
of duties due to an accident or Ulness not caused by the
performance of duties is eligible for an immediate ordinary
disability benefit provided he or she has completed at least 10
years credited service.

The annual ordinary disability benefit is equal to the benefit
determined under the service pension formula using average final
compensation and credited service as of the date of disablement.

If the employee conects his or her disability benefit and
subsequently becomes employed, their disability benefit will be
reduced $1 for every $2 earned in outside wages. The offset will

continue unlil age 60.

An employee who is receiving 1I. service-connected disabllity
benefit whO is roralJy disabled and does not collect Social Security
disability insurance benefits is eligible for a periodic adjustment.

The disabled employee's pension will be increased in the eighth
year after separation by the pen:entage raise given in the previous
year to active employees in his or her job class. The adjustment
will continue each year until the employee's 65th birthday.

Foster Hlggms



MAJOR FEATURES OF THE RETIREMENT SYSTEM

PLAN 87

Elected Plan

109

Sun'jyor benefits

&rvice-connected health care benefit

Service pensions, deferred vested benefits, service-eonnected
disability benefits, and ordinary disability benefits are payable
under three optional forms, Options 2 and 3 provide benefit<;
acroarially equivalent to a lifetime only pension while option 1 has

no reduction.

Option 1 - A benefit is payable to the emploY,ee providing upon
death, the beneficiary will receive a lump sum equal to the excess,
if any, of the employee's contributions over the sum of the

payments received.

Option 2 - A reduced benefit payable to the employee providing
100% of the reduced benefit will continue to be paid to the
designated beneficiary for life after the death -of the employee.

Option 3 - Same as option 2 except only 50% of the reduced
benefit is continued to the designaterl beneficiary.

Not applicable.

Foster HigginS
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The actuarial cost method, factors, and assumptions used in determining cost estimates
are described below.

Member data

The member data used to determine cost estimates is pertinent information on active,
retired, disabled, and deferred vested municipal and uniformed members of the City of
Philadelphia Municipal Retirement System as supplied by the Philadelphia Board of
Pensions and Retirement to the actuary.

Valuation date

The plans were valued as of July 1, 1995.

Actuarial cost method

Costs were determined according to the individual entry age actuarial cost method.
The Dombrowski unfunded actuarial accrued liability is amortized in level dollar
payments over 40 years ending June 30, 2009, as ordered by the Court of Common
Pleas of Philadelphia County. Effective July 1, 1993, the remaining July 1, 1985
unfunded actuarial accrued liability is amortized over 40 years ending June 30, 2019,
with payments increasing 5.5% per year. Changes in the actuarial accrued liability
realized after July 1, 1985 are amortized in level dollar payments:

• Changes in actuarial assumptions ~ 20 years

• Experience gains and losses - 15 years

• Active members' benefit modifications - 20 years

• Nonactive members' benefit modifications - 10 years.

For Act 205' s MMO the July 1, 1985 unfunded actuarial accrued liability is amortized
over 40 years ending June 30, 2025, with payments increasing 5.5% per year.
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Annual rate of withdra"wal prior to retirement

The assumed annual rates of withdrawal are shown in Table 78.

78. Withdrawal probabilities at 5~yearintervals

Municipal and
Attained Eleded Officials Unifonned
Ag' Males Females Males and Females

20 .144026 .131649 .029400
25 .108391 .120606 .028420
30 .066612 ,087748 .023162
35 .038656 ,059405 .013787

40 .027700 .042868 .007829
45 .021811 ,034272 .000000
50 .017562 .027690 .000000
55 .000000 .000000 .000000

111

In addition, we assumed that a vested employee terminating employment (with 10
years service) will elect an employee contributions refund unless his or her age plus
years of service at termination equal 55 or more (rule of 55). Otherwise, we assumed
the person would elect a deferred pension beginning at service retirement age.

Annual rate of disability prior to retirement

The assumed annual disability rates appear on Table 79.

79. Disability probabilities at 5-year intervals

Municipal and
Attained Elected Officials Unifonned
Ag' Males Females Males and Females

20 .000009 .000010 .000795
25 .000025 .000043 .000976
30 .000305 .000184 .001812
35 .001023 .000482 .003686
40 .002395 .001138 .006934

45 .005166 .002630 .012991
50 .009635 .005799 .016000
55 .012774 .00836D .016000
60 .013500 .009000 .016000
65 .000000 .000000 .000000
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In addition, we assumed that 70% of all disabilities among municipal and elected
members are ordinary (30% are service-connected) and 50% of all disabilities among
uniformed members are ordinary (50% are service-connected).

Annual rate of mortality prior to retirement

We assumed that deaths of active municipal and elected male members would be at
80% of the UP-84 Mortality Table with ages set forward one year and deaths of
municipal and elected female members at 80% of the UP-84 Mortality Table with ages
set back four years. In addition, we assumed that 97.5% of all deaths of active
municipal and elected members are ordinary (2.5% are service-connected).

We assumed that deaths of active uniformed male members would be at 80% of the
UP-84 Mortality Table with ages set forward one year and deaths of uniformed female
members would be at 80% of the UP-84 Mortality Table with ages set back four
years. In addition, we assumed that 95% of all deaths of active uniformed members
are ordinary (5% are service-connected).

Service retirement

We assumed that active members in the 1967 Plan will retire according to the rates in

Table 80.
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80. 1967 plan service retirement rates

Municipal and
Elected Officials Unifonned

Age Males Females Males and Females

45 .200
46 .077
47 .077
48 .084
49 .084

50 .084
51 .088
52 .. 102
53 .112
54 .112

55 .238 .188 .119
56 .084 .063 .140
57 .084 .077 .140
58 ,070 .077 .140
59 ,077 .070 .168

--~,
60 ,077 .081 .168
61 ,091 .081 .168
62 .210 .175 .196
63 .126 .126 .196
64 .147 .126 .224

65 .224 .196 .245
66 ,140 .161 .245
67 .175 .161 .245
68 .140 .161 .245
69 .140 .175 .245

70+ 1.000 1.000 1.000

The corresponding rates for members under Plan 87 are in Table 81.

Foster Higgins
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)
81. Plan 87 service retirement rates

Municipal and Elected Officials Uniformed

Full Benefits Full Benefits
Reduced First Year Subsequent Reduced First Year Subsequent

Age Benefits Eligible" Years Benefits Eligible" Years

40 .028 .500 .125
41 .028 .500 .125
42 .028 .500 .125
43 .028 .500 .125
44 .028 .500 .125

45 .028 .500 .115
46 .028 .480 .125
47 .028 .460 .125
48 .028 .440 .125
49 .028 .420 .125

50 ,028 .400 .125
51 .028 AOO .125
52 .0264 .450 ,060 .028 ADO .140
53 ,0264 .420 .06D ,028 .400 ,150

54 .0264 .390 .060 .028 .400 .170

55 .0264 .360 .060 .028 .400 .190
56 .0264 .330 .060 ,028 .400 .215
57 .0264 .300 .060 .028 .400 .225
58 .0264 .300 .060 .028 AOO .225
59 .0264 .300 .080 ,028 .400 .230

60 .0264 .300 .100 .028 ADO .230
61 .0264 .350 .150 .028 ADO .245
62 .0264 .430 .300 .028 .400 .295
63 .0264 .500 .187 .028 ADO .265
'64 ,0264 .500 .199 .028 ADO .260

65 .0264 .600 .309 1.000 ADO 1.000
66 .0264 .600 .232
67 .0264 .600 .214
68 .0264 .600 .214
69 .0264 .600 .238
70 1.000 .600 1.000

,. Earlier of age 60 and 10 years of service or 33 years of service for municipal; earlier of age 50 and

10 years of service or 25 years of service for police and fire; and 33 years of service for elected

officials.
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Annual rate of mortality after retirement
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~e assumedthat postretirementmortality will be 105% of the UP-84 Mortali~ Table
with ages set forward one year for males and 105% .of the UP-84 Mortality Table with
ages set back four years for females. We assumed that post -disablement mortality will
follow the above-mentioned tables with the adjustment factors in Table 82 applied at
each age for municipal and the adjustment factors in Table 83 for police and fIre.

82. Post-disablement mortality adjustment factors (municipal)

Adjustment Factor Adjustment Factor
Age Male Female Age Male Female

4.1 and earlier 4.86 6.21 62 1.41 1.80
48 4.13 5.28 63 1.36 1.74
49 3.69 4.72 64 1.31 1.67
50 3.40 4.35 65 1.26 1.61
51 3.11 3.98 66 1.22 1.56

52 2.87 3.66 67 1.19 1.51
53 2.57 3.29 68 1.17 1.49
54 2.33 2.98 69 1.17 1.49
55 2.14 2.74 70 1.12 1.43
56 1.94 2.48 71 1.07 1.37

57 1.75 2.23 72 1.07 1.37
58 1.66 2.12 73 1.02 1.31
59 1.56 1.99 74 0.99 1.27
60 1.50 1.93 75 and later 0.97 1.24
61 1.46 1.86
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)
83. Post-disablement mortality adjustment factors (uniformedl

Adjustment Factor Adjustment Factor
Age Male Female Age Male Female

47 and earlier 2.70 3.45 62 1.10 1.10
48 2.30 2.94 63 1.10 1.10
49 2.05 2.62 64 1.10 1.10
50 1.89 2.42 65 1.10 1.10
51 1.73 2.21 66 1.10 1.10

52 1.60 2,04 67 1.10 1.10
53 1.43 1.83 68 1.10 1.10
54 1.30 1.66 69 1.10 1.10
55 1.19 1.52 70 1.10 1.10
56 1.10 1.38 71 1.10 1.10

57 1.10 1.24 72 1.10 1.10
58 1.10 1.18 73 1.10 1.10
59 1.10 1.11 74 1.10 1.10
60 1.10 1.10 75 and later 1.10 1.10
61 1.10 1.10

Salary scale

We assumed that salaries, including longevity and overtime, will increase at a
compound annual rate of 5.5% per year.

Rate of investment return

We assumed that assets of the fund will accumulate at a compound annual rate of 9%
per year, after annual expenses incurred in the investment of the fund's assets by the
equity and debt money managers under contract with the Board of Pensions and
Retirement. This rate is supported by the experience studies for the five-year periods
ending June 30, 1989 and June 30, 1993.

Foster Higgins
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Expenses

117

The administrative expenses of operating the Retirement System are based on the
previous year's actual expenses increased by the average salary increase for continuing
actives. Administrative expenses exclude the fees of the money managers hired to
invest the fund's assets.

Value of investments

Assets held by the fund are valued at market value as reported by the City. The
actuarial value of assets is the difference between the market value of the assets
reported and last year' 5 assets projected forward at the rate of investment return.
One-fifth of this difference is recognized immediately and four-fifths is deferred and
recognized over the next four years one-fifth at a time.

Family composition

We assumed that 70% of all active members and 60% of all nonactive members will
be survived by a spouse and that female (male) spouses are four years younger (older)
than members.

Form of annuity

We assumed that all members will elect Option 4 unless otherwise indicated in the
participant's data.

Rate of covered payroll growth

We assume that the annual rate of growth of total covered payroll is 5.5 % per year.
This is supported by the actuarial experience studies for the five-year periods ending
June 30, 1989 and June 30, 1993, which showed that the adjusted growth rate of
covered payroll averaged 5.8% and 4.7%, respectively.
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The Governmental Accounting Standards Board (GASB) Statement NO.5 relates to the
disclosure of pension liabilities on a public employer's financial statements. - Beginning
in 1987, GASB Statement NO.5 must be followed by any public employee retirement
system following generally accepted accounting principles (GAAP).

The disclosures required by GASB Statement No.5 provide users with information to
assess the funding status of retirement systems on a going-concern basis, progress
made in accumulating assets to pay benefits when due, and whether employers are
making actuarially determined contributions to plans.

Footnote disclosures require~ by GASB Statement NO.5 include a description of the
plan, a summary of significant accounting policies and actuarial assumptions, the
plan's funding status using a standardized measure of pension obligation, and
contributions required and contributions made during the period. The standardized
measure of the pension obligation is the actuarial present value of credited projected
benefits prorated on service. lO-year historical trend information is to be included as
required supplementary information. This historical information need not be supplied
retroactively if information is not available.

It has been our interpretation of GASB NO.5 that vested liabilities do not include
liabilities for future salary increases. Therefore, all liabilities for salary increases for
vested members are included in nonvested liabilities. Pension liabilities under GASB
No.5 are in Table 84.
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STATEMENT OF ACTUARIAL PRESENT VALUE OF ACCRUEO
BENEFITS UNDER GASB STATEMENT NO.5

84. GASa Statement No. S, disclosure information as of July 1, 1995
(thousands)

Current Employees

119

Employee Contributions

Employer-Financed Vested

Employer-Financed Non-Vested

Nonactive Participants

Retirees and Beneficiaries Currently
Receiving Benefits and Terminated
Employees Not Yet Receiving Benefits

Total 'Pension Benefit Obligation

Assets at Cost Value
(Market Value = $2,294,626)

Unfunded Pension Benefit Obligation

Foster Higgins

$ 409,280

1,149,251

259,666

2.858,622

S 4,676,819

2.095,607

$ 2,581,212
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The City's funding policy differs from the minimum funding requirements under Act
205. The most significant differences are:

• The City uses a 34-year increasing amortization of its July 1, 1985 unfunded
actuarial accrued liability, while Act 205 allows a 40-year increasing amortization
schedule .

• The City applies the normal cost rates to the fiscal year's actual payroll. The
MMO is based on the prior year's estimated payrolL

• The City's funding policy uses a one-year delay in applying actuarial valuation
results to fiscal years. The MMO reflects a two-year delay to comply with state
auditors r recommendations.

The City chose to amortize the July 1, 1985 unfunded actuarial accrued liability over
the 34 years remaining in their then-existing schedule, rather than adopting the 40-year
phased-in schedule permitted under Act 205. The City's more aggressive funding
policy has resulted in larger contributions than Act 205 requires.

The City's unfunded liability payments towards their MMO are summarized in Table
85. These payments reflect the 40-year funding from July 1, 1985 with increasing
payments at 5.5%, but do not reflect the IS-year phase-in allowed in Act 205.
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85. Unfunded liability payments toward Minimum Municipal Obligation for fiscal year ending June 30, 1997 (thousands)

Original July I, 1985 ""r"nd~d
actuarial accrucd llabilily

July I, 19a6 addltlo",,1 omnunt.
NOn~clive
AClive
(O.\o)/losI b

S\lblOI.1

July I, 1987 .<ldil1onol nmounls
Nonac!;ve
(G.ln)llo$$ b

Subtolal

July 1, 1988 o<ldlllo",,1 mnollnl
(Gninj/loss

July I, 1989 "ddlll"n"l nmnun!s
Nonactive
AClivo
{O.in)/los$
Assumption CII"~!pe

S"bIOI'\

J,,'y t, 1990 uddllloM! "moun!
(Gain)ll<,l$$

July iii 1991 o<ldilionol "mm",l
( "0)/10$$

July I, 1992 additional "lnOU"U
AClive
(Gain)!loss b

Subtolal

July l, U9J ."dliiono! "mn",,!.
NOllaclive
Aclivo
(Gain)/loss
Assumption chan*e

$ublolal

July I, U94 ndl111lllnnl nmount
(Pilymenl 10be modeMy I, 1996)

(Gain)/Ioss

Total unfunded aduarlal acen,.d
Ilabllllyb

July 1, 1994
Rtm~lnitlg
lIal.llce

Sl,34\,224

S 1.114
3,623

~

, 0
~

S 35,603

$ 0
39,892

(10,996)
J41.ill)

""""
$ (48,821)

$ (l0.3S7l

$ 1,016

~

$ 422
(2,722)
(49,018)

, Hl:1nl
$ (22,336)

$1.225,799

Munldpal

Yean
Remaining

"
3

"•
,

'"
16
II
16

12

"
"1l

'"20
"20

"

Amorli.nllon
Pnymen!

S61,611'

S 404

'"rlHffi
, 0

$----Bm
5,090

, 0
5,303
(1,870)

rfHm
S (7,637)

S (1,509)

S 119

slN~
, n

(307)
(6,369)

~

S (2,770

$ 50,534

July 1, 1994
Remnining
Bolance

S86O,989

S 1,370

'"~

, 5

h:ffi
S 33,586

S 15,983
11,154
14,959

s'lHtP
$ 51,344

$ (10,149)

, 0

rll:Jlffi
, 0
(l.8iO)
[38,631)

'"nm:m,

$ (3,417)

S897,547

Police

Yean
Remolning

"
3

"•
,
9

'",
16
II
16

12

"
"
30

"20

"

Amorlltallnn
Pnymen!

S43,441"

$ 497

"siHm
, I

~

$ 4,801

$ 4,770
1,483
2,544

MW
S 8,031

$0,478)

, 0

siH~~l
, 0

(204)
(5,mO)

"1(),T!1\l)

$ (424)

S52,703

July 1, H94
Kemaining
IInlance

$343,346

S 528

'"
~

, 3

11~, "

$ 2,649

S 6,449
5,186
4,536

sH:8W
510,345

5(4,600)

, 0
(J.J.ill="

$ 0
o

(15,571)

~

$(l3,244)

$314,028

Fire

Years
Remaining

"
3

"•
,
9

'",
16
II
16

12

D

"

"20

"

Amorllzatlon
Payment

S17,323"

S 191
I'

~

,
mrm

$ 319

$ 1.925
08'
173

d,lRl
5 1,618

S (670)

, 0

r1llll
, 0

o
(2,023)

~

1(1,643)

$14,832

•. level dollaf amortil.llion paymenf (28 yoars 1en'"lnin.).
• Municipal _ $82,595 • Police - 153,022

b. Numbers may not add due to founding.

PCYR61Ol.SNS

• fire _ $21,144
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